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EDUCATIONAL AND FINANCIAL REPORTING 

SNOWY MOUNTAINS GRAMMAR SCHOOL POLICY 

 

POLICY 

Snowy Mountains Grammar School is committed to preparing an Annual Report by 
30 June each year on its educational and financial performance the previous year. 
This Report is circulated to parents of the school, is published on its website and is 
made available to the Board of Studies, Teaching and Educational Standards in an 
on-line format. 
 
The school is also committed to providing appropriate data to the Minister that is 
relevant to his annual report to Parliament on the effectiveness of schooling in the 
State. This will be made available through the Board of Studies, Teaching and 
Educational Standards in the required time period. 
 
This Report includes the following information: 
 
GENERAL MATTERS 

 A message from key school bodies 

 Details of the performance of the students in all major school 
activities throughout the year. 

 Details of Capital programs undertaken and completed throughout the 
year 

 Details of changes to school policies undertaken throughout the year 
and how to access them 

 School determined improvement targets 

 Initiatives promoting respect and responsibility 

 Parent, student and teacher satisfaction statement 

 Enrolment policies and profiles 
 
EDUCATIONAL MATTERS 

 Value added information provided by the school programs 

 Information on mandatory State-wide testing undertaken by the 
students in Years    3, 5, 7, 9 (NAPLAN) and 12 (Higher School 
Certificate) 

 Professional learning and teacher standards 

 Teacher attention and retention rates 

 Student attendance and secondary retention rates  

 Post school destinations 
 
FINANCIAL MATTERS 

 A graphic summary of all sources of income received by the school 

 A graphic summary of all recurrent and capital expenditure  
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In producing the Annual Report, the Principal will allocate roles to appropriate 
members of staff, predominantly members of the executive to inform the report of 
the various aspects required (see table below). This will occur on an annual basis 
taking into consideration changing staff roles.  Once the Annual Report is produced it 
will go to the School Board in either the May or June Board Meeting each year for 
final approval. All information will then be published in the Annual Report available 
on the School’s website. 
 
REQUESTS FOR ADDITIONAL DATA 

From time to time, the Commonwealth Government, through the Minister for School 
Education, Early Childhood and Youth and the NSW Government, through the 
Minister for Education and Training, may request additional information.  To ensure 
that such requests are dealt with appropriately, the Principal will be responsible for 
coordinating the school’s response and for ensuring it is provided to the Board of 
Studies in an appropriate electronic form. 
 

DEEWR ANNUAL FINANCIAL RETURN 

 

The Business Manager is responsible for completing the questionnaire, collecting the 
relevant data and for ensuring it is provided to DEEWR in an appropriate form.
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A MESSAGE FROM KEY SCHOOL BODIES 

THE SCHOOL BOARD 2013 

The Board of Snowy Mountains Grammar School met six times during 2013, plus the 
AGM. 
 
Our Principal – Mr Andrew Bell, completed his second year, and has very much 
become part of the school community, engaging and further developing and 
strengthening our programme of school improvement.  Following an independent 
review of current and optimal structure for the school executive toward the end of 
the year, Mr Bell introduced a revised structure in preparation for 2014 to support 
effective teaching and learning, and the oversight of operations, as well as the 
preparation for re-registration. 
 
The Board has continued to focus on our key strategic goals of: 

 Employing and retaining the very best teachers available, and providing 
funding for their professional development and learning. 

 Investing in effective teaching and learning, and responding to the 
challenges of the latest pedagogy and technology as a real tool for self 
directed inquiry and learning. 

 Retention of our smaller school ethos, despite the growing demand for 
places in the school, and the growing size of year groups. 

 Continue the planned development of the school over a five year period 
to include around 270 students, including 50 boarding places alongside 
the day student facilities. 

 Comprehensive planning for and management of current and future 
enrolments. 

 Planning for future permanent buildings and infrastructure. 

 Whilst carefully managing and our increased borrowings and future 
debt. 

 Retaining generous areas for outdoor play and physical activity. 
 
We realised many of our strategic goals for the year, including: 

 Refining our administrative and financial management systems. 

 Development of Risk Oversight Framework and Safe Work Practices and 
Policies 

 Planning for the construction of Stage 2 classroom building to the west 
of the Junior School Precinct, with 3 new, larger classrooms for all year 
groups, and the addition of a ramped access from this area down to the 
Library and the oval.  This will be funded through bank borrowing and a 
further Commonwealth capital grant. 

 Substantial upgrade of our technology infrastructure facilities and 
improved reliability performance and the introduction of both a new 
dedicated IT co-ordinator, who has overseen  

 the response to the initial audit of equipment, connections and 
functionality;  
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 improved staff and student networks, web filtering and reporting,  

 Introduction of classroom port replicators to enable teachers to ‘rove’ 
with their laptops; 

 automated antivirus software and software licensing;  

 connection of the microwave link - with greatly improved the internet 
reliability and connection of the school to the AIS training hub, backed 
up by the existing ADSL connection; enabling a substantial increased 
and reliable internet and web access and use by staff and students. 

 Review of present cloud-based technology for Gmail, Turnitin and 
Edmodo, alongside the school based data storage, with regular on-site 
and off-site backup of all systems 

 
In planning for 2014, the following initiatives include: 

 continuing and enhanced support to the Principal for increased staff 
professional development. 

 prepare for introduction of the new National Curriculum and re-
registration with the NSW Board of Studies, in Semester 1. 

 review of school policies and procedures. 

 review and further development of our school website. 

 review and updating of the Strategic Plan to 2017 

 preparation of a longer term Master Plan for the school property 

 extension of the school Business Plan to 2017 

 continuing the offer of exit interviews with parents of students leaving 
the school to ensure an understanding of their perceptions of the 
school’s strengths and weaknesses. 

 Board membership remained stable during 2013-2014 with the current 
9 directors. 

 Careful longer term planning for management and governance 
succession. 

 
Michael E Jones 
Chairman  
 
THE PARENTS AND FRIENDS ASSOCIATION 

The Parents and Friends Committee had another great year of community and 
fundraising events in 2013 and we thank all those who came along, participated and 
worked so tirelessly to contribute to the success of 2013. The year was marked by a 
number of community and fund raising events including: 

 P & F Welcome BBQ - held at the beginning of Term 1, this casual event 
provided an opportunity for teachers, parents and children to gather at 
the beginning of the year. We appreciated teachers and staff coming 
along to this event so that we could connect with each other in an 
informal way.  Beneficial also to parents of the boarding community 
who don’t get the opportunity to chat with teachers and other parents 
on a day to day basis. 

 Mother’s Day stall – gifts were purchased and beautifully wrapped for 
children to purchase and take home for their mum. This was particularly 
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appreciated by some boarding students who don’t get the chance to 
easily shop for their mothers. 

 Gymkhana – the annual Snowy Mountains Grammar School Equestrian 
Interschools Competition was once again successfully held, this time at 
The Station Resort, with the P & F providing catering for the event. 
Bacon and egg rolls, sausage sandwiches, hot chips, lamb and gravy rolls 
and all sorts of other tempting food was on offer to all at the event. It 
was great to see so many parents help out and $3,785 was raised. 

 Trivia Night – This continues to be a highlight event on the school’s 
social calendar as well as being an important fundraising event. Held in 
June, parents, teachers and friends of the school filled the Shed to 
battle out some tough questions. Won by the teachers in 2013, 
competition will be rife at the 2014 trivia night. A fantastic $7,339 was 
raised in 2013 and we hope to better this in 2014. 

 Gingerbread House evening – after the success of this evening in 2012, 
this was again held in 2013. An evening of fun for parents and children 
together with some fabulous and delicious gingerbread houses made.  

 P & F Christmas Drinks – another relaxed gathering of teachers, staff, 
parents and friends to mark the end of a successful 2013 at SMGS over 
refreshments and some delicious nibbles provided by Rokits, our 
canteen and boarding house caterers.  

 
From the funds raised throughout the year, the P & F have been able to provide the 
following for the benefit of our school community: 

Four outdoor pergola’s $2,140 
Twelve stackable seats $4,424 
Installation of a bubbler $1,027 
Awning $1,500 
Coffee Machine and Grinder     $750 

 
Ken Beilicz 
President 
Parents and Friends Association 
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CONTEXTUAL INFORMATION ABOUT THE SCHOOL 

Snowy Mountains Grammar School, Jindabyne is a K to 12 co-educational day and 
boarding school of 250 students (in 2013).  Of these, about 70 students are in the 
Primary school and 180 are in the secondary school.  As the intake is comprehensive, 
the students come from a wide range of backgrounds, however all are English 
speaking.  The day students come from the surrounding Monaro region, with the 
most distant travelling daily from Cooma, some 65 kilometres away.  The boarding 
students provide the School with a very diverse community, the majority coming 
from the Canberra region, while others come from Victoria, regional New South 
Wales and Sydney. 
 
The school’s vision is to offer a diverse range of opportunities, leading to the 
development of outstanding citizens equipped for an ever-changing world.  This 
vision will be achieved through: 

 Programs that encourage students to value themselves and those around 
them, with a particular focus on individual students, their ability to work as 
part of a team and their personal and academic needs 

 Programs that encourage the development of the individual, promote an 
understanding of the importance of community and that value creativity 

 Rigorous curriculum development and delivery to achieve a high standard of 
personal academic achievement 

 Programs that use the alpine environment to deliver integrated outcomes. 
 
The school’s mission is to work with families to develop well-rounded young people 
with active and creative minds, who have an understanding of, and compassion for, 
others, a passion for life-long learning and the courage and confidence to act on 
their beliefs. 
 
The school achieves this through programs that deliver: 

 Relevant and successful educational outcomes 

 Strong self esteem 

 Positive relationships between students and staff 

 Support and encouragement for individual difference 

 A learning experience that is relevant to our natural environment. 
 
At Snowy Mountains Grammar School the values we practice provide the foundation 
stones of the school motto: 
 
Challenge 

 Students and staff to achieve the best of their individual potential 

 Students to take responsibility for their own actions 
Belong 

 To the school and local community as a valued citizen 

 To a community that respects compassion, respect, honesty and integrity 
Explore 

 How to be authentic and act with courage and conviction 

 How to develop life skills with flexible innovation and measured risk taking 
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 How to care for and learn from our environment 
 
The school attracts students looking for a close knit community and individualised 
attention.  Individual relationships between staff and students are a key factor in the 
delivery of curriculum at the school.  With the Snowy Mountains and Lake Jindabyne 
on the doorstep, areas of focus for the school are snow sports, aviation, equestrian, 
mountain biking, outdoor education and water sports programs.  In Years 7-10 the 
school runs a unique Applied Learning Program (ALPS) in which, one day a week in 
Semester Two, the learning is concentrated outside the classroom, giving relevance 
to the academic curriculum and taking full advantage of the beautiful natural 
environment. 
 
The Boarding House, in which all students have their own room, has a current 
capacity of around 46, mirroring the personal nature of the day school.  It is run as a 
‘home away from home’, providing a safe and positive environment in which 
students from all over Australia live and learn and develop into well-rounded 
independent members of the community. 
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STUDENT OUTCOMES IN NATIONAL AND STATEWIDE TEST AND EXAMINATIONS 

STANDARDISED NATIONAL LITERACY AND NUMERACY TESTING 

NAPLAN 

SMGS 2013 NAPLAN Results Summary 
 
Year 3 
 
n=12 

NAPLAN 
Result 

Percentage of Students at or above National 
Minimum Standard 2013  

SMGS SMGS  State National 

Reading  490 100 96.3 95.3 

     

Writing 467 100 96.1 95.0 

     

Spelling 445 100 95.5 93.0 

     

Grammar & 
Punctuation 

492 100 96.4 95.3 

     

Numeracy 459 100 96.5 95.8 

 
Year 5 
 
n=6 

NAPLAN 
Result 

Percentage of Students at or above National 
Minimum Standard 2012  

SMGS SMGS State National 

Reading  550 100 97.0 96.2 

     

Writing 526 100 93.1 91.7 

     

Spelling 524 100 94.4 93.1 

     

Grammar & 
Punctuation 

545 100 95.8 94.8 

     

Numeracy 560 100 94.0 93.4 
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Year 7 
 
n=25 

NAPLAN 
Result 

Percentage of Students at or above National 
Minimum Standard 2012  

SMGS SMGS State National 

Reading  578 100 94.8 94.2 

     

Writing 537 96.0 89.2 89.3 

     

Spelling 564 100 94.8 93.6 

     

Grammar & 
Punctuation 

582 96.0 91.1 90.6 

     

Numeracy 601 100 95.2 95.1 
Note: Two students who did not meet National Minimum Standards have identified learning difficulties and are 
receiving educational support. We are committed to providing superior learning support to all these students and 
an excellent education to all. 

 
 
Year 9 
 
n=31 

NAPLAN 
Result 

Percentage of Students at or above National 
Minimum Standard 2012  

SMGS SMGS State National 

Reading  613 100 94.1 93.4 

     

Writing 559 87.0 82.0 82.6 

     

Spelling 588 93.5 93.2 92.1 

     

Grammar & 
Punctuation 

609 96.7 88.7 81.1 

     

Numeracy 625 100 90.6 90.6 
Note: Four students who did not meet National Minimum Standards have identified learning difficulties and are 
receiving educational support. We are committed to providing superior learning support to all these students and 
an excellent education to all. 

 
2014 HSC AND ATAR RESULTS  

 
Numbers of marks in Bands  
Band 6 – 4%  
Band 5 – 24% 
Band 4 – 29%  
Band 3- 36% 
Band 2 – 6%  
Band 1 – 1% 
E4 – 9% 
E3 – 55%  
E2 – 27%  
E1 – 9% 
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SMGS V STATE EXAMINATION AVERAGES  

 
 
SENIOR STUDENT OUTCOMES 

All 32 students in Year 12 in 2013 completed and were awarded a Higher School 
Certificate.  72% of the cohort received an offer to study at a University in NSW 
thorough the University Admission Centre. 92% of the students who applied to study 
at a university in NSW received an offer. A number of students also made 
applications to study in other states. This information is not released to the School.  
 
 
 

 2011 2011 2012 2012 2013 2013 

 School 
Exam 
Mean 

State 
Exam 
Mean 

School 
Exam 
Mean 

State 
Exam 
Mean 

School 
Exam 
Mean 

State 
Exam 
Mean 

Ancient History 66.13 72.89 67.83 69.35 71.05 71.98 

Biology 66.32 72.65 71.93 72.46 80.85 73.99 

Business Studies 76.7 72.93 76.2 73.98 73.29 73.63 

Chemistry 64 74.99 75.17 75.51 68.31 75.85 

Design and Technology 73.27 75.86 79.47 76.08 78.03 76.1 

Drama 79.4 77.48 83.33 77.77 76.84 78.05 

English (Standard) 56.9 65.02 70.8 68.27 65.24 65.48 

English (Advanced) 70.66 79.93 77.95 79.56 73.94 79.06 

English Extension 1 34.4 39.87 44.9 40.24 39.28 40.28 

English Extension 2 36.3 39.44   36.87 38.27 

Geography 69.07 74.7 73.27 72.71 75.94 72.89 

IPT 83.6 71.18 78.96 71.05 81.07 74.11 

General Mathematics 66.36 69.41 72.59 69.2 70.11 67.46 

Mathematics 65.11 77.02 77.58 77.64 64.65 77.39 

Mathematics Extension 1 64.4 81.09 77.49 81.42 57.55 80.46 

Modern History 60.7 75.3 67.4 75.61 72.67 76.1 

Music 77.2 79.87 78.73 80.17 86.15 80.26 

PDHPE 74.16 73.93 77.67 72.58 67.73 70.98 

Physics 70.1 74.85 78.42 73.82 71.2 73.68 

Visual Arts 78.88 78.16 82.38 79.39 78.77 79.29 
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PROFESSIONAL LEARNING AND TEACHER STANDARDS 

Snowy Mountains Grammar School is an equal opportunity employer. The retention 
of staff from 2013 to 2014 was 88%. In 2013, 25 teachers were employed by the 
School on a full-time or part-time basis. 
 
Teacher qualifications were as follows: 
Qualification Percentage of Teachers 

Doctorate 8% 

Masters  16% 

Bachelor 68% 

Diploma  8% 

Certificate 0% 

 
The following Professional Development Courses were undertaken by individual or 
multiple members of staff in 2013: 

 Biology to Engage in their Future 

 Duty of Care Accreditation 

 Meet the Markers – HSC Science Exams 

 Using Data to Inform Teaching and Learning 

 Planning for Implementation 

 Bronze Medallion Life Saving  

 Leading Wisely (self study) 

 Interactive White Board Promethean Teacher Training 

 Edutech Conference 

 Student Welfare – Body Think and Early Intervention Workshop 

 Math Assoc NSW – HSC Maths General 1 & 2 

 History – HSC Study Day 

 Robotics 
 
The following Professional Development Courses were undertaken by individual 
members of the Leadership Team and Administration staff in 2013: 

 Principal’s Education Forum Conference 

 Bursar’s Assoc. National Conference 

 Work Health and Safety Consultation Refresher 

 Schools and the Law 

 Financial Management – BoS Financial Questionnaire seminar  

 School IT Manager’s Conference 

 SchoolPro School Administration System Training for Administration and 
Teaching Staff 

 School IT Manager’s Conference 

 Registrar’s Conference 

 Electrical Tagging and Testing 

 Media Photography 

 Creating Safer Schools 

 Senior Executive Leadership 

 Teacher Leadership 
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 Agreement Interpretation Workshop 
 
STUDENT ATTENDANCE AND RETENTION RATES 

Year Level Attendance % 

Year 1 95.9 

Year 2 93.89 

Year 3 92.56 

Year 4 93.92 

Year 5 93.23 

Year 6 93.14 

Year 7 92.47 

Year 8 93.75 

Year 9 93 

Year 10 94.88 

Year 11 95.2 

Year 12 95.21 

 

Rolls are marked for all students by teachers at 8:45am.  Parents leave a message on 
the absentee line before 9.30am on the day of absence, explaining the absence.   The 
school administration office phones the home of any absent student before 10am on 
the day of an absence in the event that notice has not been provided by parents as 
outlined above.  Students are required to supply a permission note from home 
stating the reason for the absence, date of the absence and a parental signature. 
This note must be supplied within one week of the absence or a reminder note will 
be sent to the parents by the school.  
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STUDENT RETENTION RATES AND POST SCHOOL DESTINATIONS 

Sixty-five per cent of the 2011 Year 10 cohort completed Year 12 at SMGS in 2013. Of 
the 11 students who left in the group, 7 were boarders who relocated back to live 
with their families. The HSC cohort in 2013 included 20 students from the 2011 
School Certificate cohort, and 12 new enrolments – from schools in Jindabyne, 
Cooma, Canberra and Sydney.  
 
Students who completed their HSC following the completion of their school 
education continued on to University, TAFE or pursued full-time employment. The 
following courses were offered to students who elected to go straight to University 
in 2014: 

B. Science (Psychology)/B. Sport Coaching and Exercise (UC) 
B. Science/B. Commerce (Journalism) (UC) 
B. Software Engineering (UC) 
B. Arts in Architecture (UC) 
B. Information Technology (UC) 
B. Visual Arts (ANU) 
B. Science (UOW) 
B. Science (UC) 
B. Journalism/B. Arts (UOW) 
B. Media Arts and Production (UC) 
B Science (Advanced) (UOW) 
B. Psychology (Honours) (Macquarie) 
B Sports Media (UC) 
B. Design (UC) 
B. Creative Arts (Visual Arts and Design) (UOW) 
B. Tourism Management/B. Sports Management (UC) 
B. Design (UC) 
B. Education (UC) 
B. Engineering (Chemical and Industrial Chemistry) (UNSW) 
B. Commerce and Media Studies/B. International Studies (UOW) 
B. Engineering in Network and Software Design (UC) 
B. Arts/B. Commerce and Media Studies (UOW) 
B. Contemporary Music (SCU) 
B. English/B. Advanced Computers (ANU) 
B. Arts Social Science/B. Business Science (ANU) 
B. Commerce and Media Studies/ B. Commerce (UOW) 
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ENROLMENT POLICIES AND CHARACTERISTICS OF THE STUDENT BODY 

Snowy Mountains Grammar School is a comprehensive co-educational K-12 day and 
boarding school providing an education operating within the policies of the NSW 
Board of Studies.  Students come from a variety of backgrounds locally from within 
the Cooma Monaro region, as well as from distant locations include Canberra, 
Sydney and Melbourne.  
 
ENROLMENT POLICY 

Policy 

Snowy Mountains Grammar School is a comprehensive co-educational K-12 day and 
Boarding school providing an education underpinned by religious values and 
operating within the policies of the NSW Board of Studies.  All applications will be 
processed in order of receipt and consideration will be given to the applicant’s 
support for the ethos of the school, siblings already attending the school and other 
criteria determined by the school from time to time. Once enrolled, students are 
expected to act consistently with the school’s ethos and comply with the school rules 
to maintain the enrolment. Parents also are expected to be supportive of the ethos 
of the school. 
 

Procedures 

1. All applications are processed within the school’s enrolment policy. 
2. Each applicant’s references, supporting statements/ interview responses are 

considered with regards to their willingness to support the school’s ethos. 
3. Each applicant’s educational needs are considered. To do this, the school 

gathers relevant information and consults with the parents / family and other 
relevant persons. 

4. Any strategies which need to be put into place to accommodate the applicant 
are considered before a decision regarding the enrolment is made. 

5. The applicant is informed of the outcome. 
 
Subject to availability, offers of a place will be made according to whether there are 
siblings of the student already at the school, the order of application, and the 
suitability of the applicant/s.  Continuing enrolment is subject to the student’s 
adherence to school rules (see terms and conditions, pastoral care policies and 
behaviour management policies) and payment of all school fees. 
 
STUDENT POPULATION 

At the end of 2013, the school had a population of around 250 students, with 70 in 
the Junior School and 180 in the Senior School, of which 43 were boarders. These 
figures represent growth on 2012, in the day school. There are approximately equal 
numbers of boys and girls throughout the school.  
 
As the intake is comprehensive, the students come from a wide range of 
backgrounds, however all are English speaking. The day students are mainly drawn 
from the Jindabyne area, although a significant proportion take advantage of our 
daily bus service, which runs to and from Cooma, Thredbo and other local 
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communities. The boarding students form two main groups. Weekly boarders from 
Canberra, make use of our weekly bus service, while our full time Boarders may be 
drawn from as far afield as Melbourne, Sydney and Brisbane. 
 
SCHOOL POLICIES 

The full text of the school’s policies can be accessed through the school website.  All 
policies are reviewed regularly and amended when necessary.  A revision summary is 
included in the front of each policy document, outlining changes made in each 
revision. 
 
STUDENT WELFARE AND DISCIPLINE POLICY - WELFARE 

The school seeks to provide a safe and supportive environment which: 

 minimises risk of harm and ensures students feel secure 

 supports the physical, social, academic, spiritual and emotional development 
of students 

 provides student welfare policies and programs that develop a sense of self-
worth and foster personal development. 

 
The Student Welfare Policy is based on the total structure of the community at 
Snowy Mountains Grammar School, in that it is reflected in the culture, values, 
policy, procedures and educational programs that develop and promote the 
intellectual, physical, social and emotional well being of each and every child. 
 
Every teacher has the responsibility for the welfare of all students enrolled in the 
school.  All stakeholders within the school, including parents and guardians, are 
expected to support the school’s philosophy and policies on student welfare. Any 
action taken against a student whilst outside the school’s jurisdiction, but which is 
intended to enforce the school’s discipline, must remain within the school’s 
guidelines laid out in this policy. The school does not accept the use of corporal 
punishment on a student by any person in order to help enforce its policies and 
procedures. 
 
Student Welfare encompasses everything that the school community does to meet 
the personal and social needs of the students and to enhance their well-being. It 
involves recognising, valuing and developing each student as a total and unique 
person in the context of society. 
 
STUDENT WELFARE AND DISCIPLINE POLICY -ANTI-BULLYING  

Snowy Mountains Grammar School is committed to provide a caring, friendly and 
safe environment for all students so that they can learn in a relaxed and secure 
atmosphere. Bullying of any kind is unacceptable at the school and will not be 
tolerated. We believe that each child has the right to feel sure that all bullying 
situations will be dealt with promptly and effectively. A full policy document on anti-
bullying at Snowy Mountains Grammar School can be found at 
http://www.smgs.nsw.edu.au/About-Us/Policies/ on the school’s website. 
 
 

http://www.smgs.nsw.edu.au/About-Us/Policies/
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What is bullying?  

Bullying is an act of aggression causing embarrassment or discomfort to another 
student and has a number of distinctive features further outlined in the policy 
document. However, sometimes bullying can also be subtle and indirect and these 
features are more difficult to detect in some cases. Bullying can take on different 
forms and all bullying should be reported to members of the teaching staff at the 
school for further investigation and follow up. 
 
Strategies to prevent bullying include the following teacher responsibilities: 

 Being role models in word and action at all times.  

 Being observant to signs of distress or reported incidents of bullying.  

 Making efforts to remove occasions for bullying by active patrolling 
during supervision duty.  

 Being punctual for class.  

 Taking steps to help victims and remove sources of distress without 
placing the victim at risk.  

 Ensuring that all children have knowledge of the school rules.  

 Giving students opportunities to discuss bullying or any situation they 
find difficult  

 Teaching strategies for dealing with bullying e.g. through discussion, 
role plays, writing and drawing, reading stories etc.  

 Teaching protective behaviours  

 Reporting suspected incidents to appropriate staff members – Tutor, 
Head of House/Stage, Director of Senior School, Principal.  

 
The responsibilities of students include:  

 Refusing to be involved in any bullying situation.  

 Taking active steps to defuse bullying.  

 Reporting the incident or suspected incident and helping to break down 
the code of secrecy.  

 Following all school rules  
 
The responsibilities of parents include:  

 Watching for signs of distress in their child e.g. unwillingness to attend 
school, a pattern of headaches, missing equipment, requests for extra 
money, damaged clothes or bruising.  

 Taking an active interest in their child's social life and acquaintances.  

 Advising their child to report incidents to a staff member, preferably 
when they occur.  

 Informing the school if bullying is suspected.  
 
When staff, students and parents work together, we can create a happy and safe 
environment for all students.  
 
Process  

 Encourage students and/or parents to report incidents of bullying 
behaviour to staff when the incidents happen  
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 Bullying reported to teacher, tutor, Head of House/Stage, Director of 
Senior School  

 Investigating staff member discusses problem with students concerned  

 Policy is outlined to offending student/s  

 Attempt to have student/s acknowledge and accept responsibility for 
their behaviour.  

 Verbal or written contract to improve behaviour.  

 Outline consequences of continued bullying behaviour.  

 Monitor behaviour.  

 Follow up with student who has been bullied.  

 Acknowledge and recognise efforts made to improve/modify behaviour.  

 If student re-offends, Principal is to arrange a meeting with parents and 
student.  

  

Beliefs 

At Snowy Mountains Grammar School, we believe that every child: 

 has the right to feel safe, valued and happy 

 has equal rights and responsibilities in work and play 

 should act responsibly and accept responsibility for their own actions 

 accepts responsibility for their own learning 

 strives to achieve their potential 

 supports each other through a spirit of friendship and co-operation 
 
Rationale 

Parents and families have the prime responsibility for the welfare of their children. 
The general community shares the responsibility for the welfare of young people. 
Schools, as part of the general community, have a fundamental role in student 
welfare. 
Student Welfare is basic to education and is a responsibility of all members of staff. 
There is a need for the school to develop, implement and evaluate its Student 
Welfare programme on an ongoing basis. 
 
Aims 

Through the development of the Student Welfare programme, Snowy Mountains 
Grammar School will help students to develop: 

 an enjoyment of, and satisfaction from, learning 

 an ability to communicate effectively 

 a coherent set of values to guide behaviour 

 personal and social responsibility for their actions and decisions 

 self-worth and dignity 

 self-reliance 

 a sense of cultural identity 

 a feeling of belonging to the wider community 

 a caring and responsible attitude towards others 

 an ability to form satisfying and stable relationships 
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Outcomes 

Through the structure, practices and relationships formed within the Student 
Welfare Policy, Snowy Mountains Grammar School will contribute to the general 
personal development of students by providing opportunities for them to: 

 gain the satisfaction associated with challenge and achievement. 

 develop understanding and skill in communication and inter-personal 
relationships. 

 develop a realistic and comprehensive self-concept. 

 enhance their self-esteem. 

 develop their interests and abilities. 

 develop their personal values within a framework of broadly accepted 
community values. 

 develop their skills in decision making. 

 positively value cultural differences. 

 be caring and supportive of others. 

 contribute positively to the life of the school community. 
 
STUDENT WELFARE AND DISCIPLINE POLICY -SCHOOL DISCIPLINE 

Students are required to abide by the school’s rules and to follow the directions of 
teachers and other people with authority delegated by the school. Where 
disciplinary action is required, penalties imposed vary according to the nature of the 
breach of discipline and a student’s prior behaviour. Corporal punishment is not 
permitted under any circumstances. 
 
All disciplinary action that may result in any sanction against the student, including 
suspension, expulsion or exclusion, involves processes based on procedural fairness. 
 
The full text of the school’s discipline policy and associated procedures is provided to 
all members of the school community through: 

 The staff handbook 

 The boarders’ handbook 

 The student diary 

 The school’s intranet for access by staff 

 The school’s website for access by parents and other interested parties 
http://www.smgs.nsw.edu.au/About-Us/Policies/ under Reports and Policies. 

 
COMPLAINT AND GRIEVANCE RESOLUTION  

The school’s policy for dealing with complaints and grievances includes processes for 
raising and responding to matters of concern identified by parents, staff and/or 
students. These processes incorporate, as appropriate, principles of procedural 
fairness. 
 
The full text of the school’s policy and processes for complaints and grievances 
resolution is available on the school’s website at 
http://www.smgs.nsw.edu.au/About-Us/Policies/ under Reports and Policies.  

http://www.smgs.nsw.edu.au/About-Us/Policies/
http://www.smgs.nsw.edu.au/About-Us/Policies/
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There was a major policy review in 2014 and considerable amendment occurred to 
this policy to reflect current staff structures and processes. 
 
SCHOOL DETERMINED IMPROVEMENT TARGETS 2013 

Area Priorities Achievements in 2013 

Teaching and Learning Review and amendment of 
the Year 7-10 ALPS for 
2013 program to reflect 
experience of the past 
three years. 
 
 
 
Begin a review of all 
teaching and learning 
programs in preparation 
for analysis in 2013 and in 
preparation for 
Registration and 
Accreditation in 2014. 
 
 
 
Develop the 
implementation of explicit 
reading groups in K-6 with 
facilitators. 
 
 
Improve the centralisation 
and peer review of all 
assessment work provided 
to students. 
 
Improve collegiality of 
staff through shared 
workspaces and common 
areas. 

Year 9/10 program 
developed to include a 
comprehensive skills 
program for Year 9 and a 
career and employment-
based experiential 
program for Year 10. 
 
Surveys undertaken to 
students and staff 
regarding teaching and 
learning practices with 
positive results. 
 
Developed the position of 
Director of Teaching and 
Learning with a view to 
focusing on the quality of 
educational programs, 
pedagogy and teacher 
appraisal. 
 
Evolvement of the 
Academic Committee in 
preparation for Heads of 
Faculty to commence in 
January 2014. 
 
Development of an 
Academic Handbook with 
procedures and policies 
for staff. 
 
Introduce electronic 
submission for student 
assessment Y7-12. 
 
 

Student Welfare Development and 
implementation of a 
revised boarding staff 

Boarding handbook 
updatd and distributed on 
website. 
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handbook to create 
greater consistency 
amongst boarding staff. 
 
Provide care for students 
within stages as well as 
across the wider school. 
Increase the opportunities 
for students to get 
involved in the school’s 
programs. 

 
Student representative 
council was formed open 
to all secondary students. 
 
Restructured Student 
Prefect selection process 
to enable students to 
choose their positions and 
provided external 
leadership training. 
 
Integrate Senior Prefects, 
including House Captains 
into the Junior School 
more effectively through 
weekly House meetings 
and regular classroom 
visits. 
 
 
Develop the welfare 
policies to further reflect 
evolvement in pastoral 
aspects of the school. 
 
Provide additional 
opportunities for students 
to participate in chess and 
debating as new intra and 
inter school competition. 
 

Staff Development Provided a range of 
professional learning 
opportunities internally 
and externally. 
 
Creation of new staff 
spaces for 2013.  

Diversification of 
development media to 
include web and video  
conference delivery, 
enabling more staff to 
participate in training and 
increasing training 
opportunities  

Facilities and Resources Creation of new Staff 
Work Room 
 
Creation of new Staff 
Common Room 
 
Creation of new male 
student amenities in the 

All projects were 
completed within the 2013 
school year. 
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Senior School. 
 
Creation of House based 
Locker Bays. 

 
SCHOOL DETERMINED IMPROVEMENT TARGETS FOR 2014 

Teaching and Learning ALPS programs to be linked with 
curriculum and mapped and reduced to a 
semester unit rather than a full year to 
accommodate the implementation of the 
Australian Curriculum changes. 
 
Adjustment of teaching and learning 
programs to accommodate changes and 
improvements with the Australian 
Curriculum considered. 
 
Development of strategies for HSC result 
improvement including groups visiting 
Sydney for HSC Revision and 1:1 Yr12 
optional student mentoring by staff. 
 
 
Final preparations for implementation of 
a teaching and learning framework K-12 
for 2014 implementation. 
 
Introduction of an explicit spelling 
program in response to NAPLAN data 
and preparation for Multi-Lit reading 
recovery program for those in need of 
additional reading support. 
 

Student Welfare Snowsports Safety Briefings 
 
A series of snowsports briefings have 
been held for each stage group across 
the school.  All groups have been shown 
the Alpine Safety Code video and been 
given specific information relevant to our 
school programs 
 
Snowsports Licencing System 
 
The snowsports licencing system is used 
for all school snowsports activities.  
Students are issued with a licence after 
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they are graded by Instructors at the 
resorts.  These licences must be issued 
before a student is allowed to ski in a 
school group or represent the school in a 
competition. 
 
 
Review of Camps program for Year 7-11. 
 
The camp program is reviewed each year 
by the Head of Sport and a principal from 
Action Learning.  Modifications are made 
to the program to suit the needs of 
incoming groups and feedback is 
reviewed from camps held I the current 
year.  Dates are set for the following 
year. 
 
Review of student code of conduct with 
student representative groups. 
 
Implementation of Student 
Representative Council group. 
 
A student representative council  has 
been formed and is run by the prefect 
group 
 
Student meetings with new students to 
reflect and analyse their experiences to 
further improve new student induction. 
 
New students are teamed with one or 
two buddies to assist them in their 
integration into the school 
  

Staff Development Continuation of regular first aid revision 
cycle. 
 
Continue to deliver an ongoing program 
of staff professional development in line 
with the ISTAA guidelines 
 
Identify and address areas of 
development need across school 

Facilities and Resources Construction of a block of 3 new GPLA’s 
for use by the Senior School. Associated 
landscaping and upgrades to 
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accessibility. 

 
INITIATIVES PROMOTING RESPECT AND RESPONSIBILITY 

It is one of the cornerstones of the school’s philosophy that all students within the 
school are respected as individuals and that right to individuality is respected by all 
other sections of the school community. The school’s proactive pastoral care 
program is designed to promote respect and to encourage all students to understand 
the responsibility of their actions. In 2014 the school is committed to establishing a 
student wellbeing survey for all students in the secondary school and possibly the 
upper primary school with discretion. This is intended to become an annual survey. 
 
In the Junior School, students continue to be immersed in vertical social grouping 
through a weekly assembly and sharing recreational and play areas across K-6. 
Tolerance and respect for each other is embedded into all experiences within the life 
of a Junior School student. Strong values remains at the core of all learning 
experiences. 
 
Grants were applied for in 2013 to secure funding for a Junior School vegetable 
garden. This initiative will be designed to promote respect for our environment and 
teach students about responsibility through the careful management of all facets of 
maintaining a successful garden. This initiative will include all Junior School students 
and staff. 
 
In the Senior School, Tutor and House Groups meet daily and the role of the Tutor 
and Head of House includes encouraging discussion about all facets of school life 
among the students.  
 
An inherent part of planning of the Applied Learning ProgramS (ALPS) program has 
remained to instil a sense of respect and responsibility in the activities undertaken 
outside the classroom, the theme of ‘Community’ being chosen especially to reflect 
the importance of the individual’s place within the community as a whole. 
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PARENT, STUDENT AND TEACHER SATISFACTION 

A parent survey was conducted in June 2012 by MYP Corporation. There was very 
clear support for the school in all areas of operation, though variations occurred, as 
would be expected.  
 
It was reported that most enrolment enquires are as a result of ‘word of mouth’ 
(54.4%), followed by ‘website’ (22.8%). The areas rated highest by parents were:  

 Values & Culture 

 Co-curricular Program 

 Leadership & Direction 

 Student Engagement 

 Teaching Standards 
 
Further reinforcement that the overwhelming majority were pleased with the school 
was that only 2.7% said they would not recommend the school to family and friends. 
 
Members of the Parents & Friends Association, during their monthly meetings were 
given the opportunity to raise issues of concern regarding the school’s operation. No 
major issues were raised, although a number of minor matters were clarified.  
 
Informal feedback from the School Prefects from their regular meetings, from the 
House and Tutor Groups and from the pastoral care sessions suggested that the 
consensus amongst students was that they were content with the school’s provision 
and that the school provided a happy and safe environment.  
 
Snowy Mountains Grammar School will again be undertaking further parent surveys 
in 2014 to further inform the school on various matters. 
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SUMMARY FINANCIAL INFORMATION 

DERIVATION OF INCOME, 2013 
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DISSECTION OF EXPENDITURE 2013 

 
 

 


