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Educational and Financial Reporting 

Snowy Mountains Grammar School Policy  

Snowy Mountains Grammar School is committed to preparing an Annual Report by 30 June each year on its educational and financial 

performance the previous year. This report is circulated to parents of the school, is published on its website, and is made available to the NSW 

Education Standards Authority (NESA), Teaching and Educational Standards in an on-line format. 

 

The School is also committed to providing appropriate data to the Minister that is relevant to their annual report to Parliament on the 

effectiveness of schooling in the state.   

This is made available through the NSW Education Standards Authority (NESA), Teaching and Educational Standards in the required time 

period. 

This report includes the following information: 

 

General Matters 

 

• A message from key school bodies. 

• Details of the performance of the students in all major school activities throughout the year. 

• Details of Capital programs undertaken and completed throughout the year. 

• Details of changes to school policies undertaken throughout the year and how to access them. 

• School-determined improvement targets. 

• Initiatives promoting respect and responsibility. 

• Parent, student, and teacher satisfaction statement. 

• Enrolment policies and profiles. 
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Educational Matters 

 

• Value-added information provided by the school programs. 

• Information on mandatory state-wide testing undertaken by the students in Years 3, 5, 7, 9 (NAPLAN)* and 12 (Higher School 

Certificate). 

• Professional learning and teacher standards. 

• Teacher retention rates. 

• Student attendance and secondary retention rates. 

• Post-school destinations. 

 

Financial Matters 

 

• A graphic summary of all sources of income received by the school. 

• A graphic summary of all recurrent and capital expenditure. 

 

In producing the Annual Report, the Principal allocates roles to appropriate members of staff, predominantly members of the executive, to 

inform the report of the various aspects required.  This occurs on an annual basis, taking into consideration changing staff roles.  Once the 

Annual Report is produced it is presented to the School Board typically in either the May or June Board Meeting each year for final approval. 

All information is then published in the Annual Report available on the School’s website prior to 30 June. 
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Requests for additional data 

From time to time, the Commonwealth Government, through the Minister for School Education, Early Childhood and Youth, and the NSW 

Government, through the Minister for Education and Training, may request additional information.  To ensure that such requests are dealt 

with appropriately, the Principal is responsible for co-ordinating the School’s response and for ensuring it is provided to the NSW Education 

Standards Authority (NESA), Teaching and Educational Standards in an appropriate electronic form. 

DESE Annual Financial Return 

The Business Manager is responsible for completing the questionnaire, collecting the relevant data and for ensuring it is provided to DESE in 

an appropriate form. 
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A Message from Key School Bodies 

A Message from the School Board 
 

After our restricted conclusion to 2020, most of us expected a return to normality for 2021 and then, even after the easing of restrictions in 

October, few anticipated where we could be as a local and global society within the space and time of two or three days – as Snowy Mountains 

Grammar School concluded 2021 in a virtual environment due to the re-emergence of pandemic lockdowns.  

 

When the actions of a few individuals can impact upon whole communities, we have seen how closely we are interconnected, and how our 

individual actions have consequences far beyond our own circle of friends and family. Even for SMGS, the impact was felt by families in almost 

every state in our nation, and likewise within the families of our students from across the oceans.  As 17th century English author John Donne 

proclaimed, “no man is an island”. We are all interconnected and Australia’s safety and remoteness as an island, and likewise the pristine 

environment of the Snowy Mountains, are now both far less isolated than was previously imagined by our First Nations people and 

international explorers and travellers. 

 

Despite the instability and uncertainties recurring during 2021, the School again adjusted to these extraordinary demands, because our 

teachers, support staff, administrators, and all involved in the day-to-day operations, were able to adapt with very quick responses to 

situations that changed - sometimes over a weekend, and even overnight.  This was far more demanding and complex with students from 

interstate and overseas when students were unable to return home during boarding house exeat weekends and term holiday periods. Nor 

were parents able to travel to visit or collect students owing to differences in state and territory health orders and consequent border 

closures. 

 

The Board affirms that we must follow the requirements of those in authority, and the rules and laws that are made for the greater good of 

our society and our school. These sometimes-challenged personal viewpoints and heightened potential disagreement, yet despite almost 

normalised tiredness, and sometimes feeling stretched beyond what we perceived to be our capacity to manage, our people rose to these 

challenges with attention to detail and care for those in real need in our school community – whether this was with family dynamics, or the 

impact of restrictions on diminished businesses, or basic affordability.  We particularly acknowledge the extraordinary demands, efforts and 

attention to detail, with not only the considerable upfront work, and so much more behind the scenes, by our parents, grandparents, families, 
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governors, volunteers and friends, in support of our students.  We also thank our students for their diligence and perseverance through these 

very different circumstances. We have all dug deeper than we thought possible, grown in our appreciation of what it means to be a 

community of learners, and valuing more greatly our relationships and inter-dependencies. 

 

Thank you to our teachers, support staff and parents who have struggled with the challenges and persevered through the trials and 

tribulations of on-line learning and remote schooling. Where might we have been without our 21st century technology? No matter how 

unreliable or how good it is, we have come to value and appreciate the connections when they do occur.  Our directors and staff have had 

first-hand experiences of what it means to be working from home, whilst also supporting children in their online learning from home, and this 

has led to a greater appreciation for our staff in what they do for each and every child in their care – every day. Whether school occurs in 

virtual or real time, you have been there, and we say, “thank you”. 

 

Despite enduring the bushfires of early 2020, followed by severe flooding in early 2021 (and again in early 2022), together with the past two 

years of the COVID-19 pandemic with restrictions on movement and the lockdown of homes and business and parts of our society, the impact 

and longer-term consequences on local and regional livelihoods has been more than significant for a few of our families.  The Board enlarged 

our emergency relief support for families in genuine need and serious loss.   Nevertheless, our enrolment numbers have grown considerably, 

with extra classes formed, and wait-listed potential student enrolments commencing in a couple of year-groups.  This resulted in several new 

staff members joining SMGS in recent years, bringing continual renewal and refreshment of ideas and successes in student teaching, learning 

and caring, from their previous experiences. The education of young people and the challenge to the status quo is necessary. 

 

The role of the Board is to both support and resource the Principal, Dr Bell, and his Executive team as they exercise leadership in identifying 

what needs to be provided through these unprecedented lifetime experiences; and we are also required to work with those responsible for 

the school to lift our horizon to the emerging matters that still will be waiting around the corner of what some would call “these Kafkaesque 

times”.  Education in Australia continues to be shaped and challenged by the question of “how best to prepare young people to be the actively 

participating citizens of our future local, regional, national and global communities; not only what they need to know, but how they should 

think about and make ethical and humane decisions for the greater good”, not only the immediate needs.  

 

What we see and feel is very much influenced by the environment around us, and those around us see how we behave and care for each other, 

much more than we realise for ourselves. We need to be the people we wish to become, and care for others in the ways in which we wish to be 

cared for. We must participate in creating the future that we desire, or others will create it for us …!  
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This approach allowed us to conclude 2021 without being overwhelmed by our recent past, learning how to continue to not only adapt, but 

seek to thrive and flourish more caringly and diligently as a school community of learners. We commence 2022 with a renewed determination 

and purposeful preparation to focus on those areas important in the further development of our agreed key strategic focus areas. 

 

In 2021 we segued from our Strategic Plan (completed in 2020, with a view to 2024) into 2022, with further work completed on refining the 

core elements of strategic intent and, more particularly, identifiable outcomes for the coming two to three years. 

 

Consolidation of the SMGS Teaching and Learning Framework continued, with a focus on students and enabling of staff, together with our 

wellbeing and pastoral care program. This was extended into the Boarding House in 2021, with added individual and small group study 

preparation and activities, appreciated by students and parents alike.  

 

2021 evolved with considerably fewer regular co-curricular programs; however, this did not diminish our commitment to the high standards of 

performance owned by staff and their work with students, whether in the classroom or on-line, with further improved feedback response 

times.  Our 2021 graduating Year 12 cohort achieved pursuit of their preferred tertiary study and, despite the challenges, have emerged as 

fine ambassadors of SMGS and contributors to the future of our society. 

 

A detailed review of our Mountain Biking and Equestrian programs in 2021 is due to be completed in early 2022, which we expect to lead to 

enhanced programs and provisions. They (together with our Elite Snowsports Academy (ESA) and Aviation program) will continue as active 

attractors for student interests, alongside our innovative educational practices, toward increased enrichment of student learning in both the 

classroom and our unique environmental learning location.   

 

2020 and 2021 created considerable demand upon, and ensured the further strengthening of, our day-to-day systems and processes. New 

software and platforms implemented during 2021 enabled these important ‘behind the scenes’ functions to occur with minimal interference in 

the access and delivery for students, and greater support for staff. 

 

The review of our Site Facilities and Master Plan was extended to include and enable several interim and smaller capital works in preparation 

for our new major projects, including our new specialised bike and ski shed (for storage and servicing) and a new common area for the junior 

boarding wing (due for completion in Term 2, 2022).  The revised and upgraded design brief for the new multi-purpose Learning Hub now 

includes additional general classrooms, science laboratories, play-maker spaces, specialised design and innovation spaces, and new design 

and technology and creative arts spaces.  The design was developed and documented in detail, then public tenders invited from building 
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contractors. The new outdoor Sports Precinct on the corner of the Barry Way and Kosciuszko Road was developed similarly, and tendered at 

the same time.  A builder was appointed, and Project Control (Australia) commenced their site establishment work in late 2021.  There will be 

a considerable number of earthworks involved in both sites, together with the upgrade of all site infrastructure services across the whole 

school site.  During 2022, we expect to finalise our plans for longer-term site development. 

 

We thank students, parents and staff for their patience in these early site establishment phases, and ask for their ongoing perseverance 

during these serious disturbances to site access.  We are hoping to arrange alternative temporary car parking for early 2022. The Sports 

Precinct includes cricket nets, hard-surface courts and grassed, open play space. This is due for handover to the school in Term 3, 2022, 

although the extent of in-ground rock, weather and winter temperature constraints will determine the actual handover period, once grass is 

established for long-term durability.  

 

The Board acknowledges the parents and friends who have made considerable donations towards these new building works. Also, the Board 

acknowledges the significant time volunteered by our Physical Resources and Finance Committees to oversee the detailed design, 

documentation and financial resourcing by the many members of our consultant team over the past eighteen months, leading up to the 

competitive tendering and approvals processes for what are some of the most significant developments in the history of our school.   These 

works are enabled by the $4.5 million support from the NSW Government Building Grant Assistance Scheme, Westpac Bank as our financial 

partner, and the generous donations by families and friends of SMGS – thank you. 

 

We have continued our involvement in and contribution to the NSW Government Special Activation Precinct and major planning for the future 

of Jindabyne and the Snowy Monaro region and look forward to the final recommendations and implementation in coming years. 

 

 

The Board has reaffirmed our commitment to our key strategic goals: 

 

➢ Supporting the employment, retention and development of the very best teachers available, and providing funding for their 

professional development and learning, including independent review and assessment. 

➢ Investing in the research and development of highly effective teaching and learning; responding to the challenges of proven pedagogy; 

supported by contemporary technology supporting self-directed student-based inquiry and learning, monitored and supported by 

caring teachers and support staff, providing prompt feedback to students. 
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➢ Retention of our smaller school ethos, alongside response to growth from the continuing strong demand for enrolment places in the 

School. 

➢ The growth in enrolments to over four hundred students, confirmed during 2021, continues to stimulate the development of ideas and 

solutions for the future needs of students, teachers and parents. This will ensure a carefully considered and sequenced site 

development over the next decade to cater for over four hundred and fifty students and the exploration of the potential demand for a 

further increase in boarding facilities beyond the current stabilised sixty beds (approx.), together with the  continuing refinement of 

boarding provisions, services and support programs, and the continuous improvement of day student pedagogy and facilities - all 

within our challenging physical and very diverse climatic environment. 

➢ Careful management of our project-based increased borrowings and ensuring that future debt levels are manageable. 

 

We realised many of our strategic goals for the year, including: 

 

➢ Managing the increased enrolment demand with expanded year groups, toward full single-streams in the Junior School and double-

streams in the Senior School, which continue to exceed our plans and expectations. 

➢ Growth of current and future enrolment wait-lists in a few year groups and in boarding. 

➢ Consolidation of new administrative, financial and school management systems. 

➢ Improved Safe Work Policies and Practices and further development of Risk Management. 

➢ Continued strengthening of our school brand and identity profile. 

➢ Monitoring increasing feedback on perceptions and experiences relating to parent interactions, which was somewhat constrained 

during COVID-19. 

➢ A stabilised catering service and improved food quality in our Canteen and Boarding House. 

➢ Ongoing improvement of connections within the local and regional community, through our involvement in the Jindabyne Master 

Planning and NSW Government Special Activation Precinct consultation and planning processes. 

➢ Development Consent for our Stages 1 and 2 components of our long-term Facilities Master Plan, with construction having commenced 

in late 2021 and including the upgrade of infrastructure services across the site.  

➢ The continuing commitment to pursuit of a full-sized outdoor oval for play and physical activity, including negotiations with relevant 

authorities on the access, development and use of the remaining piece of land surrounded by SMGS. 
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In planning for 2022-23, our initiatives include: 

 

➢ Increased support for the Principal and his Executive team, together with ongoing support for continuing professional development for 

all staff. 

➢ Enhancement of existing Academies of Excellence programs - SMGS Equestrian and Mountain Biking programs, and further strategic 

review of our Aviation program and Elite Snowsports Academy [ESA], together with consideration of longer-term strategic development 

needs for the School. 

➢ High-level thinking integrated toward the realisation of Jindabyne’s and regional planning needs and our contribution and role in those 

developments for the greater community benefit. 

➢ Maintaining strong financial and banking services facilities, and monitoring and carefully managing our increased level of borrowings to 

ensure that future debt levels are sustainably secured and managed. 

➢ Continuing work on our Board governance and management policies and procedures. 

➢ Realisation of an enhanced Risk Oversight Framework and ‘on-the-ground’ coherence. 

➢ Continuing longer-term succession development for governance and executive management to cater for both unexpected and planned 

change as and when required. 

➢ Finalisation of preferred Trustee obligations for endowed scholarships, charitable purposes and financial need. 

➢ Careful identification of potential new directors, refreshment and professional development of existing directors, whilst ensuring 

ongoing stability and open dialogue in Board membership. 

➢ Further work toward realisation of longer-term site and facilities Master Plan and property development strategies. 

 

 

 

Michael E Jones OAM JP 

Board Chair  

Snowy Mountains Grammar School Limited 

23rd June 2022 
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A Message From the Principal  
The Snowy Mountains Grammar School (SMGS) community once again demonstrated considerable resilience and determination in the face of 

adversity as the global pandemic of Coronavirus (COVID-19) continued to be unavoidably impactful on the School’s operations for a second 

year running. Despite this, the student population again increased as the community recognised the extraordinary efforts of our whole staff 

working together as a unified and committed team to ensure agility and yet stability in the learning environment as well as providing strong 

wellbeing support throughout for our student body. This was achieved in part through a seamless online digital learning approach that 

partnered with the more traditional on campus learning with immediate interchange as required. Personalised support was offered and 

provided to students despite the intermittent on and off campus approaches to learning experienced throughout the year. 

Our staff again ensured students remained connected during online learning periods with a range of social and co-curricular opportunities 

and check-ins. Our residential boarding community also experienced interruption and was managed carefully and thoughtfully by the 

supervising staff working closely with parents and teachers during periods of illness while catering to pandemic restrictions. For our 

graduates, 100% of the Class of 2021 received university entrance offers for those who applied being the overwhelming majority of the total 

cohort with others electing alternative pathways of vocational training and employment also successful in their pursuit. Strong support from 

our parent community further enabled SMGS to thrive during a year of adversity within the local and broader community.  

Our Teaching and Learning Framework continued to be developed in its early stage of implementation with teaching staff. Our senior 

wellbeing leaders introduced a Positive Behavioural Interventions and Supports (PBIS) program guided by the Association of Independent 

Schools NSW (AISNSW) as part of a three-year roll out to enhance the positive student and staff cultures at SMGS. Whilst in the midst of 

pandemic-related restrictions, our staff not only continued to service the holistic student needs, but they also further continued their 

commitment to develop programs and engage in a range of professional development opportunities. 

Stages 1 and 2 of the School’s Masterplan were again a key feature of 2021 as we continued development on important major facilities 

delivery due for completion early 2023 to meet the needs of the growing staff and student enrolments. Strong governance enabled these 

projects to remain on schedule after pausing in 2020 to assess the pandemic-related implications, recognising the School’s needs to proceed 

to deliver critical learning facilities for existing enrolments and consider future growth. 
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In yet another year of challenge and uncertainty, SMGS was able to thrive and provide confidence and stability for all involved within the 

school and local community. I sincerely thank the SMGS School Board chaired by Mr Michael Jones AOM for exceptional leadership support 

during this period. I also extend deep gratitude to the Executive team and all staff, students as well as parents and carers of our student body. 

Together we endured 2021 and concluded stronger than when we commenced the year, enabling the year ahead of 2022 to remain a beacon 

for future optimism and inspiration to all involved. 

 

Dr Andrew Bell 

Principal 

Snowy Mountains Grammar School  
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The Parents and Friends Association 
The SMGS P&F Committee would like to thank all the parents and friends involved with the P&F Association.  Thank you to students, school 

staff and parents who get behind us and offer their support with donations and/or volunteering time.  Donations allow the SMGS P&F to 

contribute to prizes and awards at the SMGS Speech Day in December and other requests from the school.  

 

There were several events cancelled in 2021 but the events listed below were hosted:  

 

- April 2021: 1.5-day SMIEC event in Dalgety 

- May 2021: Welcome Drinks held at Rydges Resort, Jindabyne 

- May 2021: Mother’s day at the Junior School  

- June 2021: Trivia Night 

- July 2021: Flower bulbs via mail send-out 

- November 2021: Gingerbread House-making via mail send-out. 

- December 2021: Kids’ Christmas Card via mail send-out. 

 

In 2021 the main contribution to the SMGS P&F accounts was the Trivia night. It was a great night. We thank all parties who were able to 

donate and thank all those bidders as well.  

In 2022, the Term 2 “Welcome Drinks Evening” was held again. Thank you to all who attended.  

 

I would like to thank our 2021 committee for all their hard work, including Christie Glasson (Treasurer) and Melita Beilicz (Secretary). The 

SMGS P&F has continued to be in a great position to help the school and we look to helping the school with future new developments.  

 

I look forward to seeing you at the next SMGS P&F event.   

 

On behalf of the SMGS Parents and Friends Committee and Association, I would like to thank all the parents and friends who helped in 2021.  

 

Geoff Reed - President 2021, Parents and Friends Association 
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Contextual Information about the School 
 

Snowy Mountains Grammar School, Jindabyne, is a K to 12 co-educational day and boarding school of approximately 426 students in 2021.  Of 

these, there were approximately 139 students in the Junior School and 287 were placed in the Senior School.  The intake is comprehensive as 

the students come from a wide range of backgrounds; however, all are English-speaking.  The day students come from the surrounding Snowy 

Monaro region, with the most distant students travelling daily from Cooma, some 65 kilometres away.  The boarding students provide the 

school with a very diverse community, with weekly and full-time boarders predominantly from Canberra - ACT, Sydney, and regional New 

South Wales, and some from other Australian states. 

 

The School’s vision is to offer a diverse range of opportunities, leading to the development of outstanding citizens equipped for an ever-

changing world.  This vision is to be achieved through: 

 

• Programs that encourage students to value themselves and those around them, with a particular focus on individual students, their 

ability to work as part of a team and their personal and academic needs. 

• Programs that encourage the development of the individual, promote an understanding of the importance of community and that 

value creativity. 

• Rigorous curriculum development and delivery to achieve a high standard of personal academic achievement. 

• Programs that use the alpine environment to deliver integrated outcomes. 

 

The School’s Mission is to work with families to develop well-rounded young people with active and creative minds, who have an 

understanding of, and compassion for, others, a passion for life-long learning and the courage and confidence to act on their beliefs. 

 

The School achieves this through programs that deliver: 

 

• Relevant and successful educational outcomes 

• Strong self-esteem 

• Positive relationships between students and staff 

• Support and encouragement for individual difference 

• A learning experience that is relevant to our natural environment. 



  

 
16 

 

 

At Snowy Mountains Grammar School, our school motto works closely with our School Values as the foundation of student development, 

wellbeing, and pastoral care programs. 

 

School Motto: 

 

Challenge 

 

Students and staff to achieve the best of their individual potential. 

Students to take responsibility for their own actions. 

 

Belong 

 

To the school and local community as a valued citizen 

To a community that respects compassion, respect, honesty, and integrity. 

 

Explore 

 

How to be authentic and act with courage and conviction 

How to develop life skills with flexible innovation and measured risk-taking. 

How to care for and learn from our environment. 

 

School Values: 

 

The School developed and then implemented new core values in recent years through a collaborative process predominantly involving 

students, with staff support, parent endorsement and School Board approval. The new core values determined for Snowy Mountains 

Grammar School, after a robust process of consultation, were Courage, Authenticity, Respect and Empathy (C.A.R.E) and remain an active 

component of school life. 
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Snowy Mountains Grammar School attracts students looking for a supportive community and more personalised attention.  Individual, 

pastoral-based relationships between staff and students are a key factor in the delivery of curriculum at the school.  With the Snowy 

Mountains and Lake Jindabyne highly proximal, areas of co-curricular focus for the school are snow sports, aviation, equestrian, mountain 

biking, outdoor education, and water sports programs. Further enrichment comes from an Arts co-curricular program and intellectual 

activities across all year level throughout the year for students to select from.  In Term 4, 2021 SMGS started focusing on developing a more 

extensive offering of mountain biking options catering to all skill levels and commenced planning on a new equestrian program for 

implementation to come in 2022. 

 

The Year 7 to 12 co-educational Boarding House, where almost all students have their own room year-round, had a capacity of around 60 in 

2021, mirroring the personal nature of the Day school.  It functions as a ‘home away from home’ and provides a supportive and positive 

environment in which students from all over Australia can live, learn and develop into well-rounded independent members of the community.  
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Student Outcomes in National and State-Wide Tests and 

Examinations 
 

Standardised National Literacy and Numeracy Testing 

SMGS 2021 NAPLAN Results Summary 

 

 

Year 3 

 

 

NAPLAN 

Result 

Percentage of Students at or above 

National Minimum Standard 2021 

SMGS SMGS State National 

 

Reading  
455.8 100 96.5 96 

 

Writing 
412.7 100 97.2 96.9 

 

Spelling 
400.4 100 94.2 93.2 

 

Grammar & 

Punctuation 

 

456.8 100 95.8 95 

Numeracy 384.5 100 96.2 95.8 

Year 5 

 

 

NAPLAN 

Result 

Percentage of Students at or above 

National Minimum Standard 2021 

SMGS SMGS State National 

 

Reading 529.2 100 95.8 95.4 

 

Writing 
483.1 94.4 94.5 93.6 

 

Spelling 511.2 100 95.1 94.3 

 

Grammar & 

Punctuation 

 

516.1 94.4 94.8 94.3 

 

Numeracy 
528.9 100 95.9 95.3 
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Year 7 

 

 

NAPLAN 

Result 

Percentage of Students at or above 

National Minimum Standard 2021 

SMGS SMGS State National 

 

Reading 568.7 100 93.9 94.0 

 

Writing 
534.6 100 91.0 90.1 

 

Spelling 545.8 94.9 94.5 94.2 

 

Grammar & 

Punctuation 

 

557.7 97.4 90.9 90.7 

 

Numeracy 
564.5 100 93.6 93.5 

 

 

Note: Students achieving below the NMS have been identified and are 

receiving additional educational support. 

 

 

 

 

 

Year 9 

 

 

NAPLAN 

Result 

Percentage of Students at or above 

National Minimum Standard 2021 

SMGS SMGS State National 

 

Reading 602.3 100 89.7 90.2 

 

Writing 564.9 84.3 83.4 82.5 

 

Spelling 606.9 100 91.7 91.4 

 

Grammar & 

Punctuation 

 

598.8 100 88.5 88.3 

 

Numeracy 
603.1 100 95.2 95.1 
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2021 - HSC and ATAR Results  
 

Percentage in Bands: 

Band 6 5 3% 

Band 5 29 18% 

Band 4 56 34% 

Band 3 55 33% 

Band 2 18 11% 

Band 1 2 1% 

E4 1 14% 

E3 3 43% 

E2 1 14% 

E1 2 29% 

 

The highest student-reported ATAR was 92.65. 
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Biology 

 

 

 
 

 

Business Studies 
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Chemistry 

 

 

 
 

 

Design and Technology 

 

 

 
 

 
 

  



  

 
23 

 

Drama 

 

 

 
 

 

English (Advanced) 
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English Standard 

 

 

 
 

English Extension 1 
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English Extension 2 

 

 

 

 

Geography  
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Legal Studies 

 

 

 

 

 

 

Mathematics Standard 2 
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Mathematics Advanced 

 

 

 

 

 

 

 

Mathematics Extension 1 
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Modern History 

 

 

 

 
 

 

Music 1 
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PDHPE 

 

 
 

 
 

Physics 
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Visual Arts 
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SMGS v State Examination Averages 
 

 

2019 2019 2020 2020 2021 2021  

School Exam Mean State Exam Mean School Exam Mean State Exam Mean School Exam Mean State Exam Mean 

Ancient History 70.55 72.62 - - - - 

Biology 70.32 71.93 70.80 72.39 63.65 73.38 

Business Studies 69.33 72.18 76.65 71.99 68.47 73.32 

Chemistry 63.53 75.38 75.24 75.52 63.20 74.37 

Design and Technology 78.40 77.82 74.93 78.54 70.52 79.11 

Drama 88.30 78.31 76.80 79.62 75.51 78.70 

English Advanced 74.04 80.73 75.57 81.33 73.76 81.92 

English Standard - - 63.48 - 65.97 70.47 

English Extension 1 37.10 41.68 30.00 69.93 35.80 42.07 

English Extension 2 32.50 39.14 35.75 41.66 46.80 39.56 

Geography 74.84 74.66 76.37 74.45 72.09 75.75 

Legal Studies 75.05 73.66 82.77 74.97 73.46 74.72 

Mathematics Standard 2 69.09 70.68 66.58 68.40 63.20 69.15 

Mathematics 63.93 78.01 71.84 79.20 72.83 78.41 

Mathematics Extension 1 - - - - 32.50 78.21 

Modern History 76.20 73.44 62.56 72.53 67.49 72.85 

Music 79.67 81.85 - - 84.97 81.34 

PDHPE 72.43 72.57 68.15 72.46 63.60 72.19 

Physics 66.93 73.20 72.60 73.99 67.55 75.34 

Science Extension - - 36.20 37.04 - - 

Visual Arts 79.51 80.77 - - 78.44 80.99 
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Senior Student Outcomes 
One hundred percent of the 32 students in Year 12 in 2021 who completed all HSC requirements were awarded a Higher School Certificate. 

One student was accelerated in Mathematics and received a result in that subject but will complete his HSC in 2022. There were no students 

undertaking vocational studies in 2021. 

 

In general, student achievement was near state level in most subjects. Band 6/E4 results improved from 2020 and were comparable in 

number to 2019. 

As reported to the school, each member of the cohort who applied received an offer to study at a university in NSW/ACT through the 

Universities Admissions Centre (UAC). This information is not released to the school directly.  

 

In 2021, 48 Year 11 students and 42 Year 10 students were awarded a RoSA. 
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Professional Learning, Teacher Standards and Accreditation 
 

Qualification Percentage of Teachers  Accreditation Percentage of Teachers 

Doctorate 10%  Conditional 5% 

Masters 25%  Provisional 7% 

 

Bachelor 

 

59%  Proficient 87% 

Diploma 6%    

 

School Staff Headcount FTE 

Principal 1 1 

Teaching Staff 36 33.2 

Specialist Support 6 4.4 

Building Operations 2 1.8 

Administrative & Clerical 11 10.3 

No staff indicated as indigenous and/or Torres Strait Islander 
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Professional Development 

 

Teaching Professional Development 2021 

Subject 

Department 
Description 

Staff 

Attended 

Science 
Focus on Stage 6 Science - Exam preparations and understanding the Syllabus 2 

Refining our approach to Stage 6 Biology - Improving and understanding of biology curriculum 1 

Maths 

Leadership Program designed specifically for leaders of Mathematics/Numeracy, Curriculum Leaders 1 

Teaching Networks - new curriculum networks in Stage 6 HSC Mathematics, developing effective techniques for 

introducing new material into Classrooms. 
1 

Different by Design Maths Inservice for Junior School Teaching 8 

Number Talks in the K-6 Classroom. - supporting teachers in building a whole new perspective on Maths and 

engaging students in creative, open mathematical thinking. 
1 

HSC Mathematics Extension 2 - curriculum content of Stage 6 HSC Maths extension, familiarising with syllabus 

content and developing effective techniques for introducing material into classrooms. 
1 

Powerful Routines for Maths Classrooms K - 6 - Blended Learning Experience.  Effective teaching and learning 

mathematics to develop mathematic proficient in students 
2 

Literacy 

Teaching Little Learners Love Literacy - Decodable reader’s course.  Pedagogy of explicit synthetic phonics and what 

it looks like in the classroom, and how to use formative assessment tools to assess the skills 
2 

Science of Language and Reading - to support curriculum delivery and development of Early Literacy Skills for 

Student’s K-3 
2 
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SMART Spelling - for the implementation of K-6 spelling approach program 3 

Wellbeing 

Boarding Wellbeing and leadership, specifically focus on wellbeing, effective leadership, and culture. 1 

Behavioral Management - supporting classroom behavioral management for beginner teachers 2 

Love Bites - respectful relationship Education program for young people, covering relationship violence and Sex 

relationships, emphasizing on the importance of a whole-of-school commitment to respectful relationship 

education. 

2 

Future - Trend, Threats, and Opportunities- growing young adults in uncertain, complex, and challenging times.  

Creating an optimistic and rewarding future for the students in our care 
1 

Management of Eating Disorders in the community - providing basic understanding of current thinking, identifying, 

screening, and assessing individuals with eating disorders, effective strategies to support the needs of individuals, 

care planning and coordination services. 

1 

Bravehearts - for secondary school educators, and wellbeing practitioners on harmful sexual behaviours, impacts 

of pornography and risk associated, key teaching messages to students and learning about sexual harm and 

consent. 

6 

Assist Suicide Prevention - improving skills in responding to Suicide in Children 1 

Positive Behavioral Intervention and Support program and training 5 

Psychological First Aid - Supporting and developing risk management plans to support student mental health. Skills 

and knowledge on how to design and implement individual risk management plans. 
2 

Education 

Support 

Youth Mental First Aid course  8 

Accidental Counsellor - providing framework and skill set enabling to respond to young people experiencing 

difficulties, with clarity and confidence. 2 

Quicksmart Numeracy program - for students in year 4 - 10.  A intervention program that targets low performing 

numeracy students. 4 
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Careers 

Connect with other Careers Advisors in NSW/ACT to continue growing the careers program and discover ways other 

schools are supporting students in the careers space. 
1 

Integrated Counselling Skills, Graduate Certificate in Careers Education 1 

Middle 

Leadership 
Professional support for Experienced Teachers - Standards 2 

Technology State Robotics - importance of better understanding the VEX Robotics pathways 1 

Legal Studies Further academic development for Legal Studies HSC Curriculum 1 

Accreditation Becoming Accredited at Proficient Teaching 1 
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Student Attendance and Retention Rates 
 

Year Level Total Days Days Absent Days Attended Attendance % 

Kindergarten 2680 161 2519 94.0% 

Year 1 2598 140 2458 94.6% 

Year 2 2827 188 2639 93.3% 

Year 3 2243 175 2068 92.2% 

Year 4 4617 353 4264 92.4% 

Year 5 3493 317 3176 90.9% 

Year 6 4690 379 4311 91.9% 

Year 7 7826 597 7229 92.4% 

Year 8 10855 917 9938 91.6% 

Year 9 7502 696 6806 90.7% 

Year 10 8362 835 7527 90.0% 

Year 11 8329 740 7589 91.1% 

Year 12 5675 284 5391 95.0% 

Total 71697 5782 65915 91.9% 

 
 

Rolls are marked electronically, utilising the school management system, for all students in Period 1.  Individual class rolls are taken by 

teachers each period during the day.  Parents are requested to email, telephone, or leave a message on the absentee line, informing the 

school of their child’s absence and explaining the absence.  The school administration office telephones the parent of any absent student on 

the day of an absence in the event that notice has not been provided by parents as outlined above. 
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Student Retention Rates and Post-School Destinations 
 

The HSC cohort in 2021 included enrolments from schools in Jindabyne, Junee, Cooma, Canberra, Melbourne, Perth and Sydney.  
 
Seventy-eight percent of students in the cohort applied to university and of those, the vast majority received an offer of early entry. Two students went on to accept 
apprenticeships. 
 
The following range of courses were offered to students (including multiple students) who elected to go straight to university in 2022:  
 

• Bachelor of Criminology 

• Bachelor of Medical Science 

• Bachelor of Health Science 

• Bachelor of Science in Psychology 

• Bachelor of Engineering – Mechanical 

• Bachelor of Communications and Media 

• Bachelor of Politics and International Relations 

• Bachelor of Surveying 
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Enrolment Policies and Characteristics of the Student Body 

Snowy Mountains Grammar School is a non-selective comprehensive co-educational K-12 day and boarding school, providing an education 

operating within the policies of the NSW Education Standards Authority (NESA).  Students come from a variety of backgrounds locally from 

within the Snowy Monaro region, as well as from distant locations, including Canberra, Sydney, Melbourne, regional NSW and other locations 

around Australia. 

Enrolment Policy 

Policy 

Snowy Mountains Grammar School is a comprehensive co-educational K-12 day and boarding school, providing an education underpinned by 

traditional Anglican values and operating within the policies of the NSW Education Standards Authority (NESA).  All applications are processed 

in order of receipt and consideration is given to the applicant’s support for the ethos of the school, siblings already attending the school and 

other criteria determined by the school from time to time. Once enrolled, students are expected to act consistently with the school’s ethos and 

comply with the school rules to maintain their enrolment. Parents are also expected to be supportive of the ethos of the school. 

 

Procedures 

All applications are processed according to the school’s enrolment policy.  Each applicant’s references and supporting statements/interview 

responses are considered with regards to their willingness to support the school’s ethos.  Each applicant’s educational needs are considered. 

To do this, the school gathers relevant information and consults with the parents/family and other relevant persons.  Any strategies which 

need to be put into place to accommodate the applicant are considered before a decision regarding the enrolment is made.  The applicant is 

informed of the outcome. 

 

Subject to availability, offers of a place will be made according to whether there are siblings of the student already at the school, the order of 

application, and the suitability of the applicant/s.  Continuing enrolment is subject to the student’s adherence to school rules (see terms and 

conditions, pastoral care policies and behaviour management policies) and payment of all school fees. 
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Student Population 

During 2021, the school had a population of 426 students, with around 139 in the Junior School and 287 in the Senior School, of which around 

64 were boarders and 1 indigenous student. These figures represent steady enrolments on previous years. There are an approximately equal 

number of boys and girls throughout the school.  

 

Snowy Mountains Grammar School, Jindabyne is a K to 12 co-educational day and boarding school. The school's vision is to offer a diverse 

range of opportunities, leading to the development of outstanding citizens equipped for an ever-changing world. This vision will be achieved 

through programs that encourage students to value themselves and those around them, with a particular focus on individual students, their 

ability to work as part of a team and their personal and academic needs; programs that encourage the development of the individual, 

promote an understanding of the importance of community and that value creativity; programs that use the Alpine environment to deliver 

integrated outcomes. The school's mission is to work with families to develop well rounded young people with active and creative minds, who 

have an understanding of and compassion for others, a passion for life-long learning and the courage and confidence to act on their beliefs. 

 

The school achieves this through programs that deliver relevant and successful educational outcomes, strong self-esteem, positive 

relationships between students and staff, support and encouragement for individual difference and a learning experience that is relevant to 

our natural environment. At Snowy Mountains Grammar School the values we practice provide the foundation of the school motto, 'Challenge 

Belong Explore'. We challenge students and staff to achieve their individual potential and to take responsibility for their own actions. The staff 

and students belong to the school and the local community as valued citizens, a community that values compassion, respect, honesty and 

integrity. Students are encouraged to explore how to be authentic and act with courage and conviction, how to develop life skills with flexible 

innovation and measured risk-taking and how to care for and learn from our environment. 

 

As a smaller school community, a key factor in the delivery of curriculum at the school is to better personalise the learning environment for 

students. Our contemporary learning environment offers students a curriculum immersed in technology with an iPad program in Junior 

School and BYOT program in Senior School, utilising a range of software and data to further leverage learning opportunities. With the Snowy 
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Mountains and Lake Jindabyne on the doorstep, a particular focus of the school is its mountain, snow sports, aviation, equestrian, outdoor 

education, and water sports programs. In Years 7-10 the school offers a unique Academies of Excellence Program, providing students with a 

large variety in elective units including arts, languages, business, science/maths/english extension, digital media, equestrian, aviation, 

mountain biking and snowsports among others. Students in Year 11 and 12 can also choose to be part of the program. 

 

The Boarding House, in which all students have their own room, has a capacity of 46, thereby mirroring the personalised nature of the day 

school. It is run as a 'home away from home', providing a safe and positive environment in which students from all over Australia can live and 

learn. 
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School Policies 
School policies can be accessed through the school website or relevant policies may be requested from the school for those unable to access 

the internet.  A revision summary is included in the front of each policy document, outlining changes made in each revision. All policies are 

reviewed periodically and amended, when necessary, as part of the review process. 

 

Student Welfare and Discipline Policy – Welfare 

The school seeks to provide a safe and supportive environment which: 

 

• minimises risk of harm and ensures students feel safe.  

• supports the physical, social, academic, spiritual, and emotional development of students.  

• provides student welfare policies and wellbeing programs that develop a sense of self-worth and foster personal development.  

 

The Student Welfare Policy is based on the total structure of the community at Snowy Mountains Grammar School, in that it is reflected in the 

culture, values, policy, procedures and educational programs that develop and promote the intellectual, physical, social, and emotional 

wellbeing of each and every child. Every teacher has the responsibility for the wellbeing of all students enrolled in the school. All stakeholders 

within the school, including parents and guardians, are expected to support the school’s philosophy and policies on student welfare. Any 

action taken against a student whilst outside the school’s jurisdiction, but which is 33 intended to enforce the school’s discipline, must remain 

within the school’s guidelines laid out within the policy. The school does not accept the use of corporal punishment on a student by any 

person in order to help enforce its policies and procedures. Student wellbeing encompasses everything that the school community does to 

meet the personal and social needs of the students and to enhance their wellbeing. It involves recognising, valuing, and developing each 

student as a total and unique person in the context of society. 
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Student Welfare and Discipline Policy and Anti-Bullying Plan 

Snowy Mountains Grammar School is committed to providing a caring, friendly, and safe environment for all students so that they can learn in 

a relaxed and secure atmosphere. Bullying of any kind is unacceptable at the school and will not be tolerated. We believe that each child has 

the right to feel sure that all bullying situations will be dealt with promptly and effectively. A full policy document on student welfare and 

discipline at Snowy Mountains Grammar School can be found at https://www.smgs.nsw.edu.au/About-Us/Policies/ on the school’s website. 

 

Anti- Bullying Plan 
 

Student Welfare and Discipline Policy and Anti-Bullying Plan Snowy Mountains Grammar School is committed to providing a caring, friendly, 

and safe environment for all students so that they can learn in a relaxed and secure atmosphere. Bullying of any kind is unacceptable at the 

school and will not be tolerated. We believe that each child has the right to feel sure that all bullying situations will be dealt with promptly and 

effectively. A full policy document on student welfare and discipline at Snowy Mountains Grammar School can be found at 

https://www.smgs.nsw.edu.au/About-Us/Policies/ on the school’s website.  
 

What is bullying?   
 

The national definition of bullying for Australian schools is: Bullying is an ongoing misuse of power in relationships through repeated verbal, 

physical and/or social behaviour that causes physical and/or psychological harm. It can involve an individual or a group misusing their power 

over one or more persons. Bullying can happen in person or online, and it can be (overt) or (covert). Bullying of any form or for any reason can 

have long-term effects on those involved, including bystanders. Single incidents and conflict or a fight between equals, whether in person or 

online, are not defined as bullying.  

 

Behaviours that do not constitute bullying include: 

 

• mutual arguments and disagreements (where there is no power imbalance)  

• not liking someone or a single act of social rejection  

• one-off acts of meanness or spite 34  

• isolated incidents of aggression, intimidation, or violence. However, all these conflicts still need to be addressed and resolved.  
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Strategies to prevent bullying include the following teacher responsibilities:  

 

• Always being a role models in word and action. 

• Being observant to signs of distress or reported incidents of bullying.  

• Making efforts to remove occasions for bullying by active patrolling during supervision duty. 

• Being punctual for class.  

• Taking steps to help victims and remove sources of distress without placing the victim at risk.  

• Ensuring that all children have knowledge of the school rules. • Giving students opportunities to discuss bullying or any situation 

they find difficult.  

• Teaching strategies for dealing with bullying, e.g., through discussion, role plays, writing and drawing, reading stories, etc.  

• Teaching protective behaviours.  

 

Reporting suspected incidents to appropriate staff members – classroom teacher, house tutor, Deans of Students, Head of House, Head 

of Faculty, Head of Boarding, Head of Junior School, Director of Wellbeing, or Principal. The responsibilities of students include:  

 

• Refusing to be involved in any bullying situation.  

• Taking active steps to defuse bullying.  

• Reporting the incident or suspected incident and helping to break down the code of secrecy.  

• Following all school rules. 

 

 The responsibilities of parents include:  

 

• Watching for signs of distress in their child, e.g., unwillingness to attend school, a pattern of headaches, missing equipment, 

requests for extra money, damaged clothes, or bruising.  

• Taking an active interest in their child's social life and acquaintances.  

• Advising their child to report incidents to a staff member, preferably when they occur.  

• Informing the school if bullying is suspected. When staff, students and parents work together, we can create a happy and safe 

environment for all students.  
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Process  
 

Encourage students and/or parents to report incidents of bullying behaviour to staff when the incidents happen.  

 

• Report bullying to teacher, tutor, Head of House, Deans of Students, Director of Wellbeing, or Head of Junior School.  

• Investigating staff member to discuss problem with students concerned.  

• Policy to be outlined to offending student/s.  

• Attempt to have student/s acknowledge and accept responsibility for their behaviour.  

• Verbal or written contract drawn up to improve behaviour.  

• Parents are informed and involved in behaviour plans.  

• Outline consequences of continued bullying behaviour.  

• Monitor behaviour.  

• Follow up with student who has been bullied and offer counselling.  

• Acknowledge and recognise efforts made to improve/modify behaviour.  

• If student re-offends, the Principal is to arrange a meeting with parents and student.  

 

Beliefs  
 

Beliefs At Snowy Mountains Grammar School, we believe that every child:  

 

• has the right to feel safe, valued, and happy.  

• has equal rights and responsibilities in work and play.  

• should act responsibly and accept responsibility for their own actions.  

• accepts responsibility for their own learning. • strives to achieve their potential.  

• supports each other through a spirit of friendship and co-operation.  
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Rationale  
 

Parents and families have the prime responsibility for the welfare of their children: 

 

• The general community shares the responsibility for the welfare of young people.  

• Schools, as part of the general community, have a fundamental role in student welfare.  

• Student welfare is basic to education and is a responsibility of all members of staff.  

• There is a need for the school to develop, implement and evaluate its student wellbeing program on an ongoing basis. 

  

Aims  
 

Through the development of the student wellbeing program, Snowy Mountains Grammar School will help students to develop:  

 

• an enjoyment of, and satisfaction from, learning.  

• an ability to communicate effectively.  

• a coherent set of values to guide behaviour.  

• personal and social responsibility for their actions and decisions.  

• self-worth and dignity. • self-reliance. • a sense of cultural identity.  

• a feeling of belonging to the wider community.  

• a caring and responsible attitude towards others.  

• an ability to form satisfying and stable relationships.  
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Outcomes  
 

Through the structure, practices and relationships formed because of the student welfare program, Snowy Mountains Grammar School will 

contribute to the general personal development of students by providing opportunities for them to:  

 

• gain the satisfaction associated with challenge and achievement.  

• develop understanding and skill in communication and inter-personal relationships.  

• develop a realistic and comprehensive self-awareness.  

• enhance their self-esteem. • develop their interests and abilities.  

• develop their personal values within a framework of broadly accepted community values.  

• develop their skills in decision-making.  

• positively value cultural differences.  

• be caring and supportive of others.  

• contribute positively to the life of the school community. 

Student Welfare and Discipline Policy - School Discipline 

School Discipline Students are required to abide by the school’s rules and to follow the directions of teachers and other people with authority 

delegated by the school. Where disciplinary action is required, penalties imposed vary according to the nature of the breach of discipline and a 

student’s prior behaviour. Corporal punishment is not permitted under any circumstances. All disciplinary action that may result in any 

sanction against the student, including suspension, expulsion, or exclusion, involves processes based on procedural fairness. The full text of 

the school’s discipline policy and associated procedures is provided to all members of the school community through: 

• the staff handbook  

• the boarding house handbook  

• the student handbook  

• the school’s intranet for access by staff  

• the school’s website for access by parents and other interested parties - https://www.smgs.nsw.edu.au/About-Us/Policies/ under Reports 

and Policies.  
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Complaint and Grievance Resolution 

The school’s policy for dealing with complaints and grievances includes processes for raising and responding to matters of concern identified 

by parents, staff and/or students. These processes incorporate, as appropriate, principles of procedural fairness. The full text of the school’s 

policy and processes for complaints and grievances resolution is available on the school’s website at https://www.smgs.nsw.edu.au/About-

Us/Policies/ under Reports and Policies.  
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School - Determined Improvement Targets 2021 
 

Area Priorities Achievements in 2021 

 

Teaching and Learning  

Year K – 6 
 
 

 

• Targeted Professional Learning:  each staff 

member to be provided professional learning 

opportunities each semester, targeted at 

improved practice that will support student 

learning outcomes. 

2021 focus: 

*Early Literacy Skills training 

*Mathematics - developing students' 

mathematical thinking (MANSW). 

 

 

• Early Literacy training was provided to support 

teaching and learning literacy skills using Decodable 

readers as part of the new Science of reading 

Approach (within the new curriculum 2022). 

PDs:Little learners Love Literacy-Implementing 

decodable texts,  The Science of Reading were 

undertaken by K/1 teachers. 

• Whole Junior School Team MANSW PD undertaken 

to develop mathematical thinking and numeracy 

skills, Number Talks PD undertaken by beginning 

teacher/Year 2. 

• Behaviour Management PD Undertaken by 2 

beginning teachers 

• Accreditation preparation undertaken by 1st year 

teacher 

 

• Targeting Early Literacy Skills - DIBELS: 

1. Initial PD for HOJS and Ed Support on the 

use of DIBELS.  DIBELS procedures and 

measures for assessing the acquisition of 

early literacy skills. 

2. Staff training K-2 on implementation. 

 

• Dibels training and PD undertaken by Whole Junior 

School team. Implementation began in Sem 2, 2021 

and is well underway with 2 assessment markers 

for reading fluency and comprehension per student 

were made mid-year and end of year. 
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• Targeting Early Literacy Skills - the Science of 

Reading: 

1. Introduction K-6 staff/ the Science of 

Reading research. 

 

2. Staff meeting PL through SPELDNSW - 

webinars. 

 

3. K-2 implementation of decodable readers 

to support best practice. 

• Science of Reading introduced to Whole Junior 

School team during staff meetings. 

• Staff meeting PL through SPELDNSW did not 

proceed due to cancellation. 

• K-2 Implementation of decodable readers to 

support best practice with initial purchase of 

student readers. More reader must be purchased to 

sustain this approach and support new curriculum. 

 

• Building of Digital Writing Continuum, 

continued: time provided for teachers to 

collect student writing samples, annotate, 

and align to the National Literacy Learning 

Progressions. The continuum supports 

explicit delivery of writing instruction and 

consistent teacher judgement of assessment. 

Three-year time frame required to complete. 

 

• Writing samples have been collected over the 

duration of the year using samples from all grades 

and varying types of text. After writing moderating 

as a team, teachers uploaded annotated samples 

that were graded at 'Sound' and above. All samples 

are aligned to learning clusters within The National 

Literacy Progressions. More samples are required 

to have a broad range to use as exemplars. 

 

• Focus on improved Mathematics instruction: 

1. K-4 introducing 'Number Talks' - 

developing strategies to support students' 

mathematical thinking'. 

2. Stage 3 streamed mathematics groups - 

specific differentiation and extension 

opportunities. 

 

 

• 2 Junior School teachers presented to Junior School 

Staff meeting-strategies for implementation of 

Number talks. Junior School staff applied those 

strategies within the classroom teaching. 

• Stage 3 Maths groups 2 times per week. 

Differentiated activities in open classrooms P7/8 

with Stage 3 and parent helpers. Activities for 

extension and support within these rotations. 
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• Developing online NAPLAN skills - developing 

touch-typing skills.  Focus on keyboard 

instruction K-6 with 3 x 15-minute short, 

sharp lessons per week with the desired 

outcome of improved speed and skill. 

 

• Ongoing keyboard development skills to develop 

touch typing through Typing Tournament for K-6 

and Microsoft WORD publishing of writing using a 

device/keyboard for Years 3-6. 

 

 

Teaching and Learning 

Year 7 – 12 

 

• To successfully orientate staff and students 

to the SMGS Teaching and Learning 

Framework. 

 

 

• SMGS Teaching and Learning framework was re-

introduced and is now moving into the next phase 

of being embedded into the teaching and learning 

culture of the School.  This includes a lesson 

observation and professional reflection process 

beginning Term 3, 2022. 

 

• To further develop both internal and external 

professional collaborative relationships. 

 

• Relationships with experience HSC markers have 

been formed. 

• Collaborative marking of assessments and 

examinations regularly occurs. 

• Year 12 study sessions with expert teachers and 

guests. 

 

• To enhance learning through development of 

effective lesson design and pedagogy that is 

inclusive of differentiation. 

 

 

• The inclusion of external competitions aligned with 

syllabus content. 

• Consideration of teaching and learning framework, 

Master Knowledge and Skills paradigm, are 

regularly discussion point in faculty meetings. 

 

• To reinvigorate effective learning in literacy 

and numeracy (targeting Stage 4). 

 

• To date some conversations and planning has been 

undertaken, with additional action to come. 
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• To further develop effective academic skills 

using qualitative and quantitative 

performance data. 

 

• Academic tracking program is currently being 

sourced and decided upon. 

 

• To use relevant data and evidence to 

improve external examination results, 

including NAPLAN and HSC. 

 

 

• Faculty reviews of RAP data undertaken, focusing 

on areas where growth is most needed.  This has 

resulted in regular afternoon tutoring in some 

subjects including Maths and Geography. 

• Analysis of the components report (RAP). 

• Revised preparation in English and Math classes for 

NAPLAN. 

 

• To refine and further develop academic 

mentoring and support for students in the 

Senior School. 

 

 

• Library opening times are extended for senior 

students including evening and weekends. 

• Welfare interviews with Director of Academic 

Development and Assistant Head of Middle School. 

• Regular Year meetings – open discussions about 

academic progress and issues. 

 

• Continue to foster a strong culture of 

learning beyond the classroom walls through 

external opportunities and resources. 

 

 

• A range of external academic competitions have 

again offered opportunities beyond the classroom. 

 

• Continue to foster a sustainable academic 

culture of high expectation and personal 

learning success. 

 

 

• Conversations and discussion in Year meetings, 

Tutor Groups and Academic classes intentionally 

focus on striving to achieve best efforts with a 

growth mindset. 
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Student Welfare 

Year K – 6 

 

 

• Strengthen Stage 3 leadership skills- New 

Leadership Election Process to be in place to 

elect 2 x girls and 2 x boys. Students to 

provide a written application and interview 

with a panel. Final recommendations to the 

Principal. 

 

• New leaders’ election process undertaken resulting 

in written applications and interviews. 2 girl, 2 boy 

leaders selected. 

 

• Strengthen Stage 3 leadership skills - for 

those Year 6 students who were not elected 

as 'Junior Leader' to be coached and 

encouraged to develop respectful leadership 

skills, taking on roles of responsibility in the 

Junior School. 

 

• Year 6 students given roles of responsibility within 

the school, flags, lunch orders, Kindergarten 

buddies, K-2 Gross Motor activity support, Chess 

club chaperones. 

 

• Development of Service Learning: Light Up 

Vanuatu Campaign focused on reducing 

energy poverty in Vanuatu. 1. Campaign 

launch, 2. Fund raising and education, 3. 

Purchase of solar light kits, 4. Assembly of 

light kits, 4. Distribution to remote villages in 

Vanuatu. 

 

• 100 solar light kits purchased and assembled by 

Year 6 (due to covid-unable to cross cohorts). Lights 

sent to QLD for quality control checks and delivered 

to Vanuatu in January 2022. 

 

• Development of Service Learning: 

Intergenerational Connections Program Trial 

- fortnightly visits with 8 Stage 3 students and 

1 teacher to the Berridale Nursing Home to 

build connections with the elderly. Program 

to be developed by Stage 3 teachers and co-

 

• Unable to proceed due to COVID and Nursing Home 

restrictions and guidelines. 
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ordinator from the nursing home. The trial 

will initially consist of ‘meet and get to know’ 

each other, sharing of stories, musical 

performances, digital tech lessons, board 

game skills, Kindergarten, and buddy visits, 

drawing and talking. 

 

• Bounce Back Program Continuation - social 

and emotional core competencies continue 

to cycle through as we enter our 3rd year. It 

is recommended that a 3-year cycle 

establishes the program securely and builds 

the foundation for a flourishing school 

environment. 

 

• Bounce Back implementation was successfully 

implemented for Years K-6. Positive language and 

mindset talk is now part of classroom language. 

Implemented involved a focus on the Social and 

Emotional Core Competencies of self-awareness, 

self-management, social awareness, relationship 

skills and responsible decision making. The cycle of 

implementation will continue as a whole Junior 

School approach to ensure skills are developed in a 

manner that is appropriate to the stages of 

childhood development and experiences. 

 

• AISNSW PBIS Project, - CARE4 - establish 

initial cycle of Positive Behaviour for Learning 

K-12. Educating staff and students to build a 

collaborative approach to positive 

behaviours and learning. 

 

• Stage 1-Design of the Positive Behaviour Matrix for 

Junior School. 

• Beginning of lessons plans to support the matrix. 

 

• Build upon collegial relationships within the 

Junior School Team: plan for Professional 

Learning that enables positive collaboration, 

invite equal input to meeting agendas to 

enable open contribution, continue to invite 

staff to provide input and collaboration for 

 

• Collaborative opportunities were provided, when 

possible, around covid restrictions. 

• Equal input provided to meeting agendas. 
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planning that supports the operations of the 

Junior School. 

 

 

 
Student Welfare 
Year 7 – 9 

 

• Develop a school-wide approach and well-

being framework that ensures every student 

is known, valued, and challenged to be their 

best. 

 

 

• Scope and sequences, wellbeing programs and 

knowledge of students became a focus via Middle 

School Wellbeing initiatives, Tutor Group Programs, 

the return of face-to-face parent meetings, and 

focussed meetings with key stake holders to plan 

and implement programs. 

 

• Provide a safe and inclusive Middle School 

that holds high expectations while 

celebrating diversity in a culture of care, 

compassion and belonging. 

 

 

• Parent and student education, staff education, 

alongside input from all stakeholders as to the 

expectations and the knowledge of others through 

Tutor Group activities and purpose-built wellbeing 

sessions targeted areas for development. 

Adjustment to consistency of expectations and this 

being known by our student and parent body was 

purposefully targeted and communicated in order 

to support high expectations, alongside a policy of 

open-door communication between the community 

and the HoMS to ensure parent, student and staff 

voices were heard. 
  

• Collaborate with AIS NSW to develop and 

implement a PBIS pilot framework from K-12, 

- 'CARE4', that promotes and engages staff, 

students, and community in the positive. 

 

• Collaboration with AIS NSW continued on the PBIS 

pilot – to be badged: 4PEAKS at Snowy Mountains 

Grammar School, implementation of the 4PEAKS 

program is underway with staff, student and parent 
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knowledge of program, work continues to achieve 

full implementation. 

  

• Balance individual academic endeavour with 

a sense of belonging to a community 

alongside generosity of spirit and 

consideration of others. 

 

 

• A new initiative – Service Learning was developed 

and implemented for Years 7-9, being purposefully 

planned, taught and actioned. Work in this space 

will continue to develop and enhance both program 

and the experience for students and community. 

  

• Develop a school-wide approach and well-

being framework that ensures every student 

is known, valued, and challenged to be their 

best. 

 

 

• Work in this space occurs through the Tutor Group 

program where programs are planned and 

delivered according to need. Work to be further 

enhanced lies in the areas of re-visiting our report 

structure, as well as the writing of, and 

acknowledgement of personalised and valid 

comments. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



  

 
57 

 

 

Student Welfare 
Year 10 – 12 

 

• Strengthen leadership and character 

development for all students in the Senior 

School. 

 

• Tutor group programs reimagined to be in Years 

10- 12.  New tutor themes to work with CARE4 

behaviour expectations and leadership models. 

• Character Strengths testing for all students. 

• Boarding Representative Council and Student 

Representative Council meetings regularly. 

• Increase in Prefect positions to include gender 

balance and new Service-Learning position. 

• Prefect Camp in Term 4 to develop and support the 

Prefect Team. Exit interviews for Year 12 Prefects to 

listen to the needs of the group. 

• Duke of Edinburgh program expanded. 

• Strategic and targeted Senior School Tutor meetings 

that work on professional development for Tutors 

and supporting students. 

 

• Collaborate with AISNSW to develop a PBIS 

pilot framework from K-12 - "CARE4”. 

 

• AISNSW professional learning with Consultants. 

Onsite and through Zoom. 

• Development and introduction to staff of the 

Behaviour Matrix in Secondary and Boarding.  

 

• Provide a safe and inclusive Senior School 

that celebrates difference. 

 

• New school counsellor employed for SMGS.  

• Discussions around gender education, policy review 

“students of diverse gender’. 

• Expansion of the Learning Support team, to include 

Teachers’ Aides for students on the ASD spectrum 

and gender spectrum. 
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• A specific room provided for students to utilise as a 

quiet space. 

• Assembly themes to reflect culture, religion and 

gender. 

• Events that celebrate difference. NDA, Dolly’s 

Dream, Reconciliation Day, NAIDOC week. 

 

• Assist students and staff to further discover 

and develop their strengths and foster these 

in the pursuit of new talents. 

 

 

 

 

 

• Review of Co-curricular.  

• Introduction of new activities throughout the week 

and in Boarding, that allow students to be creative, 

active or innovative. 

Survey students on their needs for activities or 

clubs. 
 

 

 
Staff Development 
 
 

 

• The SMGS Teaching and Learning Framework 

implementation phase to teaching staff is a 

key priority for 2021. A focus on the first tier, 

‘Professionalism’, is to commence from early 

2021, with other tiers to come into focus as 

appropriate. 

 

 

• The SMGS T&L Framework continued to be an 

active component of the PD of teaching staff 

focused on Professionalism, noting the context of 

the extraordinary COVID-19 impacted year of 

learning. Other tiers of the T&L Framework 

development throughout 2021 were inhibited due 

to COVID-19 related impacts on teaching and 

learning with multiple periods of online learning 

and on campus learning interchanging. Teachers 

were focused on the delivery needs and 

development slowed on the extended T&L rollout. 

Further aspiration to resume progress in 2022 will 

be a key target. 
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• SMGS has been accepted into an Association 

of Independent Schools NSW pilot program 

course titled Positive Behavioural, 

Interventions and Supports (PBIS). SMGS will 

make this a key focal point for all academic 

and boarding staff in 2021, commencing with 

a leading committee to assist with roll-out to 

all staff. 

• Planning progress was made by the leadership and 

PBIS committee in 2021 in preparation for roll out 

with staff in 2022. This was achieved through 

regular meetings by the committee where 

considerable planning occurred as a pre-stage 

component before introducing to all teaching and 

boarding staff which is scheduled for 2022. 

 

• Faculty areas for further development in 

teams and as individuals will continue to be a 

focus for teaching staff relative to career 

progression and levels of expertise. 

 

 

• The Director of Academic Development has worked 

closely with Heads of Faculty to further develop 

individuals and the faculty teams throughout 2021. 

The focus has been on academic improvements, 

teaching and learning and related areas, while 

maintaining the diligence on administrative needs. 

The work in 2021 has included increasing access to 

external PD for individuals while working on 

internal faculty PD development and contact with 

peers in other independent schools for additional 

collaboration. 

 

• Professional development for all staff on 

newly implemented systems (Sentral and 

XERO) will be provided to ensure capacity to 

utilise productively in 2021.  

 

• PD on our newly implemented systems has 

continued to occur as a staff and additional support 

for individuals has also been provided.  

 

• Student wellbeing beyond PBIS is an ongoing 

area to emphasise staff development, 

particularly the mental health of day and 

boarding students. This will include acute 

 

• The Wellbeing focused leaders and staff in these 

teams have continued to evolve the operational 

areas to support students with mental health needs 

through increased collection of data to review, 
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care as well as more longer-term support 

strategies. 

support plans strengthened and greater counsellor-

school-boarding collaboration with parents. 

 

• Crisis care of students and management of 

emergency situations will be a targeted staff 

development area in 2021. 

 

 

• Crisis care has been strengthened in 2021 with an 

additional counsellor resource to assist in 

conjunction with bolstered systems and processes, 

mental health plans and working closely with 

parents/carers at home to ensure students received 

tailored care on a case-by-case basis. 

 

• COVID-safe practices will continue to be a key 

area of development to keep our community 

safe. 

 

• COVID-19 safe practised were implemented 

throughout 2021 successfully and consistently 

demonstrated by positive acceptance behaviours 

within our school community. 

 

• Virtual learning will remain an area of focus 

for 2021 including flexible delivery and 

enhanced hybrid teaching practices. 

 

• Virtual learning was again needing to be called 

upon at short notice within our school community 

to ensure continuity of learning services provided to 

students. SMGS was able to change from a physical 

campus to a virtual campus overnight on more than 

one occasion due to the solid preparation of the 

learning community and effective communication 

to all stakeholders. Support for teachers and 

students was provided in addition to continue to 

improve the practices and refine the delivery. 

 

 

 

 

 



  

 
61 

 

 

 
Facilities and Resources 

 

• Further evolution and detailed development 

of the SMGS Facilities and Site Master Plan 

stages. 

 

• Master Plan adopted by the Board with ongoing 

review. 

• Expansion of the Stage 1 New Learning Hub 

design to accommodate future enrolment 

growth. 

• Successfully completed. 

 

 

• Lodgement of Development Applications 

with SMRC for Stage 1 and Stage 2 of the 

SMGS Master Plan. 

 

• Development approval gained from SMRC for Stage 

1 and Stage 2 of the SMGS Master Plan. 

 

• Lodgement of a Development Application 

with SMRC, for construction, of a storage 

shed to accommodate sports equipment. 

 

 

• Development approval gained and construction 

completed in December 2021. 

 

• Successful confirmation of EIF BGAS Round 2 

Grant Funding. 

• Successfully completed. 

  

• Continued capital investment to refresh, 

replace and upgrade existing SMGS facilities 

and utilities. 

 

• Successfully completed. 

  

• Continued investment into school resources, 

systems, technology, software packages and 

platforms. 

 

 

• Successfully completed. 
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School - Determined Improvement Targets for 2022 

 

 

Area 

 

Priorities for 2022 

 

 
Teaching and Learning - Year K – 6 
 

 

• Junior School meetings-all topics clearly linked to the Framework’s Elevations and 

Waypoints as well as Australian Professional Teaching Standards. 

 

• Academic reading to support Professional Practice attached to each Junior School 

meeting. 

 

• Peer Observations K-6. All staff move through a cycle of observation of a peer in an area 

they wish to further develop. Feedback of learning shared at Junior School staff 

meetings. Head of Junior School to reserve 2 periods per week to support this process 

and relieve teacher in order to observe a peer or for Head of Junior School to 

demonstrate a lesson for that teacher. 

 

• Head of Junior School to provide mentoring meetings for all staff each semester in 

order to discuss progress, goals, challenges, professional practice and Professional 

Development. 

 

• Focus on improving student outcomes in writing. Junior School Professional 

development: Big Write, 

a methodology for raising the standards in writing across all ages and ability levels 

throughout Australia. 

 

 



  

 
63 

 

 

Area 

 

Priorities for 2022 

 

 

Prepare for new curriculum delivery 

2023: 

 

 

• Familiarisation for staff of NESA new digital curriculum site 

 

• Introduction of new syllabus structure 

 

• All Junior School staff to complete NESA online module; English and Mathematics K-2 

https://lms.nesa.nsw.edu.au/ 

 

• Conduct audit of current literature used for text study K-2 – using text requirements 

checklist for new syllabus. Results of audit and implications for programming & criteria 

for selecting quality literature to determine purchasing resources. 

 

• Prepare Personal Development sessions to introduce textual concepts to staff. 

 

• Redesign of Teaching Scope and Sequences for Mathematics and English Syllabus 

content and assessment rubrics. 

 

• Adjust reporting templates to be aligned with new syllabus content in 2023 

 

 

Implementation of PBIS 
 

• Completion of lesson plans aligned to JS Positive Behaviour Matrix 

 

• Implementation of explicit teaching of Behaviour matrix from Term 2 to end of year 

 

• PBIS training for 2 staff on implementation and instruction 

 

https://lms.nesa.nsw.edu.au/
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Area 

 

Priorities for 2022 

 

• Staff training on positive acknowledgement system-Sentral 

 

• Classroom observations on classroom management/positive behaviours 

 

 
Teaching and Learning - Year 7 – 12 
 

 

• To successfully continue embedding the SMGS Teaching and Learning Framework into 

the fabric of the School 

 

• To continue developing internal and external professional collaborative relationships. 

 

• To further differentiate learning through development of effective lesson design and 

pedagogy. 

 

• To reinvigorate effective learning in literacy and numeracy (targeting Stage 4). 

 

• To align academic skills with quantitative performance data. 

 

• Continue improving external examination results, including NAPLAN and HSC. 

 

• To refine academic mentoring and support for students in the Senior School through 

stronger staff-student relationships. 

 

• To develop a stronger classroom learning environments that engaging and cognisant of 

new facilities and learning spaces. 
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Area 

 

Priorities for 2022 

 

 
Student Welfare - K – 6 

 

 

• Develop and strengthen ‘buddy system’. Teaching students how to greet and support 

new students 

 

• Maintain Service-Learning Project: Light Up Vanuatu Campaign focused on reducing 

energy poverty in Vanuatu. 1. Campaign launch, 2. Fund raising and education, 3. 

Purchase of solar light kits, 4. Assembly of light kits, 4. Distribution to remote villages in 

Vanuatu. 

 

• Introduction of positive behaviour expectations t6o improve student mindset and 

approach to learning. 

 

• Bounce Back Program Continuation - social and emotional core competencies continue 

to cycle through as we enter our 3rd year. It is recommended that a 3-year cycle 

establishes the program securely and builds the foundation for a flourishing school 

environment. 

 

• Wellbeing of Staff K-6: Maintain regular mentoring meetings with HOJS 

 

• ACER Wellbeing survey K-12 in Sem 1 and 2. 
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Area 

 

Priorities for 2022 

 

 
Student Welfare – Year 7 – 9 

 

 

• Continued collaboration with AIS NSW to develop and implement the PBIS pilot 

framework from K-12, - ‘4PEAKS’, that promotes and engages staff, students, and 

community in the positive. 

 

• Gender education and the engagement for all students to the best of their ability, 

ensuring every student is known, valued, and challenged to be their best across all 

areas of their schooling. 

 

• Balance individual academic endeavour with a sense of belonging to a community 

alongside generosity of spirit and consideration of others through the enhanced 

development of the Service-Learning Program from Years 7-12 

 

• Ongoing development to a school-wide approach and well-being framework that 

ensures every student is known, valued, and challenged to be their best. 

 

 
Student Welfare – Year 10 - 12 

 

• Tutor themes that focus on the Behaviour Matrix from 4Peaks program. 

 

• Focus on Peer Support Buddy Training. 

 

• Value and incorporate the Student Voice. 

 

• Utilise the data from the ACER Wellbeing Survey to improve student experience. 

 

• Increased Global Awareness Initiative. 
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Area 

 

Priorities for 2022 

 

 
Staff Development 
 

 

• The SMGS Teaching and Learning Framework implementation moves to its next phase 

as a key priority for 2022. Teachers will be further engaged in implementing practices 

from the framework into the classroom and reflecting on their teaching and learning to 

improve professional practice with the Director of Academic Development leading this 

phase in Years 7 to 12 with the Head of Junior School leading K to Year 6. 

 

• An ongoing priority is the care and support of student wellbeing. For higher level needs, 

increased information-data reporting is occurring to complement anecdotal 

information to make more informed decisions about resourcing and overall support. 

Wellbeing programs are being reviewed for Junior School and in Tutor Groups within 

the pastoral care structures for secondary year levels. 

 

• Crisis care of students and management of emergency situations will be a targeted staff 

development area in 2022 which will include key staff involved in acute and long-term 

care for students in Day and Boarding.  

 

• Positive student behaviour and intervention support is continuing into 2022 as a 

framework development supported by AISNSW as part of a three-year development 

and implementation process to build even more positive cultures and practices for 

students and staff. 

 

• Professional development for all staff on recently implemented systems (Sentral and 

XERO) will be provided to ensure capacity to utilise productively in 2022. Among these 
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Area 

 

Priorities for 2022 

 

will include a parent portal rollout also with increasing accessibility for students to 

improve school communications school-wide and improve efficiency. 

 

• COVID-safe practices will continue to be a key area of focus to maintain keeping our 

community safe as we enter a third year of management. 

 

 
Facilities and Resources 
 

 

• Commence Construction of the Stage 1 New Learning Hub and Stage 2 Sports Precinct 

projects. 

 

• Lodgement of Development Applications with SMRC for Stage 1 and Stage 2 of the 

SMGS Master Plan. 

 

• Lodgement of a Development Application with SMRC, for additions to Boarding 

Accommodations and commence construction. 

 

• Continued capital investment to refresh, replace and upgrade existing SMGS facilities 

and utilities. 

 

• Continued investment into school resources, systems, technology, software packages 

and platforms. 
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Initiatives Promoting Respect and Responsibility  
 

At SMGS we are highly aware of our role in promoting respect and responsibility amongst all the students and staff at our school.  These 

qualities are integral to the running of a functional, safe, and pastorally positive environment.  We have adopted several practices and projects 

in our efforts to continue to build a happy school.  These have included: 

 

- Involvement of Students Years 4 -12 in Public Speaking initiatives such as Maris Kisich and Rostrum Speaking Competition 

- The practice of uniform expectations to promote self-respect and respect for our school 

- Maintenance and care of JS vegetable Garden and garden beds within Eat St 

- Gross Motor Activities K-2afternoon supported by Year 6 Mentors 

- Junior School Assembly expectations: each class delivers an assembly with a focus on learning experiences and positive behaviour and 

school representation 

- Inclusion of parents and carers as classroom support and for special assemblies in Sem 2 when restrictions permitted. 
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Parent, Student and Teacher Satisfaction 
 

Parent Satisfaction 
 

The Parents & Friends Association normally meet twice per term averaged over a school year, typically on the first Monday or Tuesday of a 

designated month, where the Principal and/or delegated senior member of staff discusses various matters pertaining to the school. Several 

issues were able to be discussed and clarified at these meetings. In addition, parents have ongoing access to relevant members of staff to 

communicate any matter of interest or concern. Due to COVID, the School implemented meetings via Zoom to ensure that parents and carers 

remained connected, and their voice was still heard. 

 

The School regularly publishes Aspects – A magazine that details news and views from the School.  This publication celebrates student and 

staff achievement in academic, co-curricular and sporting endeavours, and enables parents to assess information about current events, 

initiatives and trends in education. 

   

Typical Parent/Carer comments included: 

 

• He has also made several comments to me over the last few months that indicate his respect for you as a teacher, mentor and role 

model… so thank you!  

 

• Thanks for your next level attentiveness and care. He was a little worried about this last week, but we’ve since discussed that it is a great 

opportunity to sort things out with his Maths and he’s happy with that. 

 

• It is amazing, I have been encouraging her for many years to get creative and show her talents, very pleased she has started.  Thanks. 
 

• Thanks. She is much better actually and told me a little bit about your chat. She feels better that she now has an idea for her work and 

some extra time to get this done. She was completely immobilized before and there didn't seem like a way out.  There is now light at the 
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end of the tunnel.  I appreciate you talking to her, and I feel that it has certainly made a difference. Thanks for your support. 
 

• “Unfortunately, I will be unable to attend the session on Thursday but very much value the invitation and opportunities for the students 

and carers in the area to learn about the dangers facing our young people and the community. 

 

• I just wanted you to know how thoroughly impressed I am with your school, thew opportunities for the students, the staff and the care 

that has been taken with ***** in what has been a very tricky start to the year on a personal front.” 
 

• “Sending you and your marvellous team a virtual coffee and piece of cake.  We are so lucky to have you all guiding the students in these 

crazy times.” 
 

• “We are so lucky to be a part of this school and to have such caring people around us.” 

 

• “Firstly, I just wanted to say thank you for the amazing effort you put into SMGS, we are lucky to have you.” 

 

• “Also wanted to mention that ***** is really enjoying herself and settling in to SMGS.  She has found some nice friends.  Feels like she 

belongs. Which is a big relief for me.  I am so impressed she sent you an email last week asking for some extra help in Maths.  She has 

always struggled a bit with numbers.  She just needs a little bit more explanation how to solve the problem.” 

 

• “We write to thank you and ask for you both to extend our thanks to the appropriate staff for the many amazing academic opportunities 

made available to both our children this year.  After 2 years of uncertainty, it is so wonderful to see these opportunities at SMGS for 

students to strive, challenge and extend themselves. The level of excitement and extraordinary conversations we have had at the dinner 

table with the boys about this program and their projects has been wonderful.  

 

We note that ***** will have an opportunity to attend a Science Program in Sydney in Term 3 and ***** a Math’s Program this Term. 

These programs are so important to encourage all students to want to be their best and we are excited about the future academic 

pathways for the school. Of late, there have been conversations about “cool” kids and “nerds” in our house, particularly for *****. We 

have challenged both boys with questions such as what does “cool” even mean? Academic endeavors should be seen as important for all 

students’ future opportunities beyond the classroom and their school life. We hope that these exciting programs create a culture where 

students can feel that investment in excellence is something to be proud of and far better than any label that can be bandied about.” 
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• “Thank you for the lovely email.  I hope your first week was the start of a fabulous year ahead.  We wish you all the best for camp. Such a 

great idea for the kids to all go out and explore together after some years of uncertainty” 

 

• “Sorry for my late reply! I have been far down the coding/scripting hole today...  That is a lovely picture. The boys all look so happy and 

nice. Their faces look like kind kids.  I think **** is very happy. yesterday he told me that "everyone in class understands what the 

teacher is talking about!"  He is reading 'Maze Runner' at the moment and has a bit of inside joking going on with some boys who are 

also currently reading the series. So nice for him to be able to share this with other kids. I told him that talking about what you are 

reading is half the fun of reading it in the first place!  He is playing tips etc at lunch and is basically spending time with other kids. At 

***** High he spent all his free time in the library on his own avoiding trouble. Such a nice change for him to be with other kids. Some 

alone time is ok, but not every single day!  Thanks for checking in again. You are amazing 🙂” 

 

 

• Hi there, 

I just wanted to thank you so much for the session yesterday and the level of care you show our young people.  I am truly grateful for all 

that you are doing.  The session was so informative for me as a parent, and I know there have already been some good discussions 

about the negative impact of Vaping in a couple of homes last night. 

Thank you again for keeping them safe. 
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Student Satisfaction 

Informal feedback collected from the school prefects in their regular fortnightly meetings, from the house and tutor groups, and from the 

pastoral care sessions, suggested that the consensus amongst students was that they were content with the school’s provision of a happy and 

safe environment. 

    

The school’s Student Representative Council enables a range of suggestions, queries, and discussions, with a lens on further improving the 

student environment and overall wellbeing.  Pastoral care and student wellbeing surveys taken over the course of the year have further 

elicited the views of students in an anonymous online format. Feedback from students in Years 7 to 12 revealed that the vast majority 

of students were happy with their school and felt that they were in a safe and supportive environment. Surveys are repeated annually to 

measure wellbeing perceptions of students and improvement programs implemented in response to feedback.    

 

When Year 7-12 students were surveyed about again transitioning to the Virtual Campus in 2021, overwhelmingly students rated the 

experience positively. The transition to the Virtual Campus again allowed for the successfully continuation of learning.  Students felt enabled 

and empowered by the clear expectations were set by their teachers in the Virtual Campus, the effective use of break out rooms and the 

different form of independent learning offered in the Virtual Classroom. 
 

 

                         2021 SMGS Student Learning Survey 
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Student feedback on the Virtual Campus 

Typical student comments included: 

• I like that we are able to go into a private breakout room with just the teacher when you need help and no one else does, instead of 

asking questions in front of everyone. 

 

• Don’t make me go back to real school. I get more done here! 

 

• You guys are doing great not much more you can do going above and beyond! 

 

• Is there any way to encourage lesson to start early or have more practical applications as attention spans seem to shrink and therefore 

lessons become less productive than ever? 

 

• Have a good balance between individual and collaborative activities. 

 

• I feel it is going good. 

 

• I think putting people in breakout rooms by themselves would help us concentrate and we call the teacher in when we need help. 

 

• Not sure, everything is working out really well I'll say. 

 

• Everything school is doing is great to ensure students still receive education. 

 

• Teachers are very flexible, and we are lucky that we have a good system and support system. 

 

• It gives us a quiet environment as well as more time to get work done. in my opinion it’s easier to concentrate because I’m not around 

other people and can take small breaks between classes. 
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Would you want this teacher to teach you this subject in the future, and how has this teacher assisted in your learning? 

Typical student comments included: 

• My teacher always strives to research and find more info if I ask a question that he doesn't know the answer to. I appreciate him always 

taking the time to do this. He makes classes engaging ensuring that we learn from different areas (textbook, videos and discussion)- I 

find this really beneficial.  Also making an effort to make sure I learn actively.  

• The class environment is really comfortable, I feel really safe in the space she creates and it's really lovely. 

• He takes the time to make sure that everyone understands the concepts. We have lots of class discussions and group tasks which I love. 

It is a good way to apply and share knowledge. 

• An infectious passion for his job and the subject matter, understanding of student’s needs, give students a reason WHY we are learning 

what we are, willing to get down onto a student’s level to better co-operate with them, and... can I highlight his infectious enthusiasm 

again? 

• Explained things slowly and never gave up on a student no matter how many times something needed explaining. 

• Granted freedom in the projects I chose to explore and continued supporting me positively throughout the year.  
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How has this teacher hindered your learning? 

Typical student comments included: 

• Some difficult concepts don't have enough class time on them. Lessons where we go over slides can get boring. 

• The style of the lessons began to become a bit repetitive. I think she should change up how she conveys the content. 

• To get to know every student not in depth but enough that he knows how to explain topics more to their understanding. 

• Sometimes the concepts and discussions in class seemed unrelated, and while they were entertaining and provided knowledge, they 

were off topic and weren't referred back to in future.  

• Updating canvas and possibly making it easier to understand would be great. 

• Some lessons were not as engaging. With theory lessons, I would have liked to see stronger planning, and a way to engage students 

better. 
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What other feedback would you like to give to help this teacher become a better teacher? 

Typical student comments included: 

• Nothing really. Great teacher gets the message across and helps with the learning if needed. 

• Best teacher. Doesn't only teach but engages with students. Look forward to going to his lessons. 

• Keep an eye on the time so we stop going late. 

• Maybe have both classes get the same guest speakers because the other class got all the good ones. 

• I don`t know if I can say anything to help as they are already a good teacher.  

• Make study guides and simplified notes as a class for futures tests.  
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Summary of Financial Information 

Income 
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Expenditure 
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